Development of nurse mentorship model for professional nurses MTAITNYIUIANAITUN
to be head nurse position, private hospital Journal of The Royal Thai Army Nurses 261

NSRAILIFULUUNEIUIANLRLANBLATINNEIUIAIYITN
WagaunideiantviesUae lsswenuiaenyy

Development of nurse mentorship model for professional nurses

to be head nurse position, private hospital

figyeuniny Qansezwe* fiyayan Uszaday
Kanyarat Chungpiriyapong*, Gunyadar Prachusilpa
INBNTAUNINGIRY, NTIMNANIUAT, Uszindlne 10330
Faculty of Nursing, Chulalongkorn University, Bangkok, Thailand 10330

UNANYa

n3deiiilunsideuasiiann (Research and Development) lneflingUszasdiieaunuwuune1una

S & P = a Y 1o Y Y P o ¢ S &
WLaENLW@L@?EJ@J‘WEJ’]‘U”Ia']GUﬁIGU‘WLGUWQW’]LLMHQW?WUWW@QU?EJIﬁQWEncU’]aLE]ﬂ%u I@U 1) aﬂLﬂi']gVEULLUUWEJ']‘U']aWLaEN"l

2) AnwsgavsnaananuiulalumsufiaunumimviverUisvesneunadndn uag 3) Ussdlugduuuneiua
& ~ o =4 o = P o A vo v oA o & o a o

AL MRNTU ndudagns fe Wnthvegtheilasunmsandenlilune1u1aiiaedd1uiy 8 au wasne1UIaIv TN
vousazvaRUIe I 8 Au lulsameuaaiiing naasdlduasUssiiuguuuungiuiaiiies insedlenldlunisaniy
NSNARBA B AllaneUaTiae unuMsaeuTwEUAM LazlasINToUTINgTUaNREe LaTedlenldmiunsmanes
Ao wuutuinnsUfURRANTIuNEUIATEEY LasluuUseliuanuivesneutaiiiies insesdlenldlunissiusiudeya
A wuuUszdiuanuiulalunsufiRunumimtimvedUigvesneuaividn wasdemanutlunsaunuingy 3eass
IPgEITBULATNIUNINTIVADUANUATIALLBMNINEN TN ATIVABUANUTNEIVBUUUUTHEUANNTVBINGIUIA

o & a o a wa v v o v - o °o v a
Maes waznuuysziiuanuiulalunsuifunumimimedUislarmanuiiewintu .96 uag .93 mudwiv Tinse
PoyadnanafevesnziuuauiulalunsujiRunumimimvesUae

nansveasUlansil

1. sUluUneIUIaTiiaee Usenaume n1snseungIuiaiiies Aanssuniswseuneuaindniiverdng
AueinimesUie LagnsUssilunafanTsuneuIaiiaes
2. vaansldguuuunguaiiiaes nerualvandseauanuiulalunsuifunumiimiveddaelag

53 aglusyauun (X = 3.72, SD = 0.09)

ARy : MsTRFULUUNETUIATIAEY, NeuaInan, vivtmedthelsineuiaenuy, anusiulalunsujon
unumint e

Abstract
The purposes of this research and development study were: 1) to synthesize nurse mentorship
model in preparation for professional nurses to be head nurse position, 2) to study effectiveness of self-

confidence of head nurse role, and 3) to evaluate effect after using nurse mentorship model. Participants were
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8 head nurses who were mentored nurses and 8 professional nurses from the same ward as mentored nurses
for being nurse mentorship model at Samitivej Srinakarin Hospital. The instruments for the test included
mentor handbook, mentor weekly plan, and mentor training project. The instruments for supervision test
included mentor activity’s record and mentor learning’s evaluation form. Research data was obtained from
professional nurse’s self- confidence form and group questionnaires. All instruments were tested for validity

by groups of experts. Data was tested and analyzed after using nurse mentorship model for preparing

professional nurses to be promoted to head nurse position.

Major findings were as follows :

1. Nurse mentorship model which was consisted of preparing for nurse mentor, activities for

preparing profession nurse to be head nurse and evaluation of activities.

2. After using nurse mentorship model for preparing professional nurses to be promoted to head

nurse position, professional nurses had shown high level of their confidential on head nurse roles performance.

(X =3.72,SD = 0.09)

Keywords : nurse mentorship model, professional nurses to be head nurse position, self-confidence of head

nurse role
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