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Abstract

The purposes of this predicted research were: (1) to study work-life balance of registered nurses,
(2) to explore the relationships between personal factors, family factors, work factors, and work-life balance
of registered nurses, and (3) to investigate the predicted power of personal factors, family factors, and work
factors to work-life balance of registered nurses.

The sample included 219 registered nurses had at least lyear’s experience in patient care units at
Bhumibol Adulyadej Hospital. They were selected by stratified random sampling. Questionnaires were used as
research tools and comprised five sections: (1) personal data, (2) health, (3) family support, (4) organizational
culture, and (5) work-life balance. Questionnaires were validated by 5 experts. The content validity indexes
(CVI) of the second to the fifth sections were .99, 1.00, 1.00, and 1.0, respectively and Cronbach’s alpha coef-
ficients were .89, .95, .93, and .93, respectively. Data were analyzed by descriptive statistics, Pearson product
moment correlation and Stepwise multiple regression analysis.

The results revealed as follows: (1) Registered nurses rated their work-life balance at the high level
(M = 3.59, SD = .44) which the domains of involvement balance and satisfaction balance were at the high
level (M = 3.89, SD = .93 and M = 3.60, SD = .56) but the domain of time balance was at the moderate level
(M = 3.38, SD = .67). (2) There were positive relationships between age, job, involvement culture, position,
adaptability culture, task culture, bureaucratic culture, family support, and work-life balance (r = .470, .438 .367,
.280, .265, .255, .164, and .160 respectively, p < .05) but there were negative relationships between health,
number of working hours, and work-life balance (r = -.454 and -.408, p < .05) (3) Age, health, involvement
culture, family support, and number of working hours could predict work- life balance which accounted for
51.8 (R* = .518) of variance. The results suggested managing the predicted factors in order to enhance the

work-life balance of registered nurses.
Keywords : Work Life Balance, Predicting Factors, Registered Nurses
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