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Abstract

The Purpose of this descriptive study was to explore trait components of generation Y Thai
professional nurses, regional hospitals of 5" Regional Health Authority. And for reduce the number of variable
The sample included Thai professional nurses with 22-36 years old (birth years between 1994-1980) and worked
for the 5" Regional Health Authority. They were divided into 2 groups: 1) Twelve nurses who were interviewed

and selected by the purposive sampling technique and 2) three hundred nurses who responded questionnaires.
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The latter group was selected by the simple random sampling technique. The questionnaire of trait components
of generation Y Thai professional nurses was employed and tested for content validity by five experts. The
Cronbach’s alpha reliability coefficient was done, and its reliability was 0.84. The data were analyzed by using
descriptive statistics, principal components analysis, and oblique rotation with the oblimin method.

The findings were as follows. The trait components of generation Y Thai professional nurses
accounted for 54.77 %. They were 3 components with 14 items. First,assertiveness mostly described variances

(29.76%). It comprised 5 items. Second, job progression focus with 3 items accounted for 15.61%. Third,

openness to accept changes with 6 items accounted for 9.40 %.

Keywords: Trait, Generation Y, Professional nurse, Factor analysis, Regional hospital
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