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Abstract
The purpose of this qualitative research was to describe experiences of being a newly graduated nurse
working under supervision of the nurse mentorship. This study was conducted based on the philosophical views
of Hermeneutic phenomenology of Martin Heidegger. Ten newly graduated nurses were willing to participate
in this study. Data were collected by using in-depth interviews with audio-recorded, field observations and
document review. Data were transcribed verbatim and analyzed by using content analysis of Diekelmann.
The findings of being a newly graduated nurse under supervision of the mentor consisted of 4

categories:
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1. Being a novice cannot work completely, consisted of 2 sub-themes including

1.1) Not being ready to work as a professional nurses and

1.2) making more mistake, having limited knowledge and failure in decision making.

2. Wondering how a mentor looks like, consisted of 2 sub-themes including

2.1) being worried, anxiety and fear and

2.2) thinking hard about a mentor.

3. Experiences of working with a mentor, consisted of 2 sub-themes including

3.1) feeling happy and

3.2) feeling uncomfortable and frustrated.

4. After ending the period of mentorship, we can be good colleagues.

From the results of this study, it provided understanding on a newly graduated nurse’s experience

upon the supervision of the nurse mentor. It was recommended that the administrators should develop an

effective strategy to strengthen and facilitate the transition process of novice nurses, in adjusting to the new

environment and be a professional nurse under the mentorship system.

Key words: Newly graduated nurse, Nurse mentor, Lived experience
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