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Abstract

The purposes of this descriptive research were to examine the personal factors, job
characteristics, organizational culture, organizational climate, organizational commitment, quality of
working life and retention of the nurse educators of The Royal Thai Navy College of Nursing and
determine relationships between those factors and retention of the nurse educators. The subjects
consisted of 36 nurse educators who worked in The Royal Thai Navy College of Nursing in academic
year 2010. The instruments using were questionnaires which were tested for content validity and
reliability. The alpha coefficient of the questionnaires were between .78 - .93.The statistic using by
percentage, mean, standard deviation and Pearson’s product - moment correlations. The research
findings were as follows: The retention which measured by the turnover intention in 1 year and 3 years
were at low level, mean scores 14.56 percent and 23.56 percent respectively.The total mean scores of
job characteristics, organizational culture, organizational climate, organizational commitment, quality of
working life of nurse educators were at high level. Working period in The Royal Thai Navy College of
Nursing and years worked in official were positively related to the turnover intention in 1 year at .05
level significantly (r = .356, .335 respectively). Quality of working life, organizational culture and

organizational climate were negatively related to the turnover intention in 3 years at .05 level

significantly (-.342, -.385, -.379 respectively).
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