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Abstract

Nursing is one of the major professional medical personnel is necessary to have quality and
adequacy of services, but at present there is a shortage of manpower in the nursing profession and the
deteriorating steadily. Nurses currently receive heavy workload and to work in a profession that is very short.
So if there were to prevent them leaving the profession, it make a lot less scarce. This descriptive study used
quantitative method. The objectives were; to study factors affected intention to stay and compared intention
to stay in nursing professional between groups of student level of Police Nursing Students. The sample of 229
nursing students of Police nursing college. The collected data were analyzed by mean, standard deviation,
F-test and Pearson Correlation Coefficient.

The results found that : Selected factors are related to the intention to stay in the relationship is as-
sociated in the same direction. The factors in job satisfaction, professionalism and general training factors as-
sociated with the intention to stay at a moderate level.(r= 512, r= .479, r= .459, p< .05) Except the kinship
responsibility factor relation at a low level.(r= .285, p< .05) The comparative analysis of different between
groups of student level in nursing professional of Police Nursing Students found that no difference. .(F= 1.363,

p< .05) Therefore, supporting factors and teaching in a positive attitude and pride in the profession to foster a

willingness to intention to stay in the nursing professional.

Keywords : intention to stay in the profession, Police Nursing Students
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