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Abstract

This research was pilot study and conducted with the purpose of exploring the experiences being a
professional nurse who works as freelancer, without getting a regular salary. Heideggerian phenomenology
was applied as the research methodology. The individuals who provided information comprised of eleven
professional nurses who have been working like a freelancer. Data were collected through in-depth
interviews along with tape recording, observation, and field recordings. The data were qualitative analyzed
by the method of Colaizzi (1978). The results of the research of being a professional freelance nurse show 5
major components. 1) The reasons of working as a freelance nurse i.e. 1.1) A boredom of full time jobs;
1.2) Health problems from working; 1.3) Being able to manage timetable by themselves; 2) The tasks of
professional freelance nurses i.e. 2.1) Giving patients care based of nursing standards; 2.2) Working as
customized working hours; 2.3) Being able to help the others work in working hours; 3) Feeling uncomfortable
with people and the systems. 4) Having good income but not having other welfares, they have to take care of

themselves. 5) Don’t want to go back to be a full time nurse who has to work day-evening-night shifts
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