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Abstract

This correlational research aimed (1) to study the self - leadership, job satisfaction and job performance
of charge nurses in Phramongkutklao Hospital,and (2) to study the relationships between personal factors,
self - leadership, job satisfaction and job performance of charge nurses in Pramonkutklao Hospital. The sample

of the study were 323 registered nurses who took a role of charge nurses selected by stratified random
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sampling. The research instrument was a questionnaire which composed of (1) personal factors including,
(2) self-leadership (3) job satisfaction and (4) performance of charge nurses in Pramonkutklao Hospital.
The questionnaire validated by 5 experts. The content validity index (CVI) of part 2, 3 and 4 were 0.75 and 0.98.
The Cronbach alpha reliability coefficients of part 2, 3 and 4 were 0.86, 0.76, and 0.95 respectively. The data
were analyzed by descriptive statistics and Pearson’s product moment correlation.

The results revealed that the average scores of self - leadership and performance were at the high
level and job satisfaction was middle level. The factors significantly correlated to performance of charge

nurses in Pramonkutklao Hospital at the level < 0.05 were working duration and working in role of charge nurse.

(r = 0.23) self-leadership (r = 0.37) and job satisfaction (r = .30)

Keywords : Self - Leadership, Job satisfaction, Job Perfomance, Charge Nurses Phramongkutklao Hospital
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