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Abstract
The purposes of this descriptive study were to describe and compare role performance of
professional nurses in health promotion according to Ottawa Charter in primary, secondary, and tertiary care

services. The sample was 4,089 professional nurses who have been working in 12 provinces in central region,
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which included Bangkok Metropolis, Chai Nat, Nakhon Pathom, Nonthaburi, Pathum Thani, Phra Nakhon
Si Ayutthaya, Samut Prakan, Samut Songkhram, Samut Sakhon, Sing Buri, Suphan Buri, and Ang Thong. Stratified
random sampling was used. Data were collected by Demographic Data Questionnaire and Role Performance
in Health Promotion Questionnaire. Data were analyzed by descriptive statistics and Welch’s ANOVA.

The findings revealed that the majority of subjects (87.8%) who were professional nurses or
advanced practice nurses working at primary, secondary, or tertiary care levels had limited role performance
in health promotion according to Ottawa Charter. Professional nurses who provided primary care service had
higher overall mean score and all subscale mean scores of role performance in health promotion than those
working at secondary and tertiary care levels with statistical significance (p < .01). Professional nurses who
provided secondary care service had higher subscale mean scores on “Strengthen community action” and
“Reorient health services” than those working at tertiary care level with statistical significance (p < .01). It was
suggested that professional nurses’ competency in health promotion should be enhanced so that they will be
able to incorporate health promotion according to Ottawa Charter in their practices. Moreover, further studies

should be conducted to examine supportive factors for nurses’ health promotion practices according to

Ottawa Charter.
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2. maaddanadonfiBosoguam 4.72(2.8) 3.98 (3.3) 4.04 (3.3) 15.82%
3. msasuadsnuduudsliiuguyy 4.58 (3.0) 3.12 (3.9) 2.73 (3.0) 75.86**
4. myimuvinveduyang 7.04 (3.7) 4.89 (4.4) 4.56 (4.4) 91.55%
5. MSUTUTEUUUINSAVAN 10.61 (6.7) 7.21(7.6) 6.41 (7.7) 79.86**
*p < 01

diaSeufisuazuuunsufifunumluns dunsesuasnaduudsiiugeu wasmsdiussuy
asasuguans Wusedu wui nquiteddlusgdiu usnsaunn gendnszaunfegliognsfiduddgynieain
Ugugil frguuuadonisufiaunumlumsainaady (p < .01) winguiedwluszduniugiivasseaunfe)i

JUAMNNATY gandnseRunienll wasseduaRegiedns  HevwuuafenisujUiRunuimlunisasiaaSuguain

q
N o

HdudAgneada (p < .01) (115799 3) AUNTTAS 19Ul UIEAITITUELNDAVNIN N1TAT
won N WUl nquAlegalusEAunRegll  Awindeuiilaorogun I wagn1sANTinYedIuyAAa
finzuuuadsnisuifunuinlunisasiaauavam lluansieiu (p > .05) (115747 3)

A15197 3 Wisuiilguanade wavdiudeuuansgiuvesnzuuunsufuiunuinlunisaiaasuguamm anuseau
msliuinisaunmibusneg (Post - hoc comparison) uu Dunnett T3

AULANAT9YDIAILRRY (Mean Difference)

nsujufunumlums Jgugiluaz Ugupiluaz NRsniuay
CERNEEHGLRRIT WAvgd i ARt

AzuUNMSURUAUNUIMIIN 8.653%* 10.218%* 1.565™
1. msafeulenigansisaiiiiogunm 909% 995%* .086™
2. msasrsduandouiBosoguam T36% 683 -053™
3. naeSuadennudundaliiugus 1.462% 1.855% 393
4. msimuvinveduyana 2.150%* 2.486** 336"
5. MUTUTTUUUINSAVA N 3.397* 4.200%* .803**

**p < .01," non - significant (p > .05)

a a

dsduasanusrena lusgAulgugll el wagaRenll dn1sujiRunum

nan1sinuasauandiiiiui lunmsauds  lumsahaaduguamaunseunginsesnniideudng
naushetsisdnilvg (Govar 87.8) Wunewaindn  $iin Masiuldandedenzuuusin (mean = 26.66,
Usgdmiaeuinig viengnunaduicnisdugs (APN) D = 21.26, range 0 - 92) LA ALAAEAYLULTIEF LT
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wnidlefieufiuafide (actual range) (AN51971 1) 4
aonndosiundngiuainaAdylusinasema® fwud,
weruradaldanunsanansunuintunisasiauasuguan
muuIAnveIngtnsoonnld Ssagiioudsauduiy
flagdoaimulinguiaianssougdunisadiaaiy
qunW Taduanng Vinwe wagviruaRfiAden sUfUR
UNU MU SESIRESUEUNINAUNTOUNY UNTROMR1N
sanmamsalunsysnsmMsaiuaiugun
TumsliuimsguamluszduinuesufoRnuegie
dewFsuiiisuazuuunsufiaunumlunis
A910AINAYNINYDINY VA LA AL TEAUUINITAVA N
wuln nguseedluseduUzugll ezuuusanady uas
aruuutadgnIsufiAunuimlunisadiaatuguaim
NNENU a9NINTERUNRETiuazsERUnRe e ilTudAny
n19ann (p < .01) (An5197 2, 3) Vihe19esunglddn
wenuratiliuinisguamlussiuugund e1adinszen
Tumsguagithefifeadniumsinuilulsmenuiatiesndn
wagdivaalunisanliufanssulunisadraaSuguan
AunseuNgTRIeonn1ILINNTIMEIUIaAlTUTAS
gunwluszdunioniuazseiuafogll Tnslanizog1sbs
nsfndufanssunisafuatuguniniidesendents
UszanuanusuiiafuguuLasnIadIusig 9 9198iay
aennnonudnwazn U URIUYRINeIUIaluTEAY
Ugunfannnisedudu q wudsrtuiunanisfinwaded
finuin neafilivinisguamlusefundond dazuuy
AsnsUFTRUUmlumIaaadiguam funaiy
aseanudundliiugusy wasn1sususzuuuInig
guam geninseiunReniieglidAgynneatia (p < .01)
fionauansbiliiudi dnvaensuuiRnu wien1sliusnis
qunnluszduyiogd Beswaelimeuiaausadiiu
AanIsuNTas LS LATANENUNSLEZLAS 19T
Tifugueu wagn1sususzuuusnsguanlauinnin
weunailuinmsaunwlussiunfegsl fotedianssay
unnitlumsguadtaeifianuduthedudou wavenns
JULSINTY HOAARBITUNISANYIVEY Roden Uay Jarvis®
finuin guassadifglunsufiRnanssunisairaaty
FUAINVDINYIUIA ﬁy’ﬂuizﬁumaaqﬁ WALIEAUUINISG
gunmdu Ae lifinan lufindweins (Wu Snsrindy)

uazdifaNIIUNITNEIUIaDUNT AN ARLINAII

atalsfinny wan1sideassdtaudafunanis
Anw1v09 Roden Way Jarvis' lulszinAsaansidefinu
weurafufoRaeulussiunfond fdiusaulufenseu
dualuguameunginsesnnn anisadisuloung
assustiiequain n1saiedanndondisesrogunin
LAENNTUTUTLUUUINTEUNIN FanannnaneuInnin
neuafiufUReilussduuinisguniwdy dedidaus
luRanssudaaSIauANLERUALIAD NSHAWIYTINYE
duyana etendunamanmsURiRnusmuiy
fuguamiiiyaainsindnsing 4 lumheuinisansisaa
vdoduuuwiliiufiyeainsaunimvanid Suudeunnde
N3y auiinsinvineuialuguuAnnisadng
ievgunmiiussdnuuaznirendndu Ssenadiwasio
nsUfiRunumveseruialunisinui Fsenanan
1gi1 venanadeludosnan dniids wagAanssuns
weaduiidduds dadedeuiunlunsvhausiuiu
fuguninnenaiidvinadounumuaznisiidiusiuves
Ne1W1alUNTATINETUAYNINAUNTOUNG TN TOBANIIN
uanant Sedidoyaannisdnunidn dndruvesngu
fregnaiiliegldsunistinevsussesdu 4 Weuluszdy
ARgniuaryRenil gandnseaulguail Gewas 71.5, 70.1,
37.2) pudndtu dafunsléunnuduasnstineusussey
Fududueradudndadenisiivaglineviaannsn
UURunumlunisasisasuguainmunseunguns
900M171 adpnadeiunIMumMLIATeTHuIYes
Kernppainen wazmgz’ finudn Jadeduiunsssuesdns
Aionyuianssunisai aaluguninvomeluia fo
AUSNSLSaneIUe TUSIIHETAIN Wasnsany (W
nsfnuiuagnisinevsusoiie) deulunisdng
adisialy Famsinentadedmndndnsiludnviindugie

URIGHGITTE

1. WeuaInINluNNIEAUUINITAVAIN AT
Iisumsiineusuifindsnilewannassaugfunisaing
adngunn searudarandle Fnurlunisufon wey
faunffianon1sUfURUnUIMlunsadiaadugunmn
MUNTOUNYUNTEOANTI

2. msiimaianvdngmsiilelfiumuanssous

YaaneguaIvInlunsaiaEtuguAmaNnseunyUng
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POAATIN UATANNNIYININITNITABESaUNNlUN1g
Tiusnsaunnlunnszauusnisguamle

3. msinsfnuidereludsadefifonyuls
Wy TNaINTaUfURUnUmlunsas s Iaun N
ANUNTBUNYUNTEOANTI
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