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Abstract

This descriptive study had combined qualitative and quantitative methods. The objectives were;
1) to explore the current situations as well as problems and needs of knowledge management for cardiac
nursing, from the high potential governmental and private hospitals, 2) to develop and confirm a model
of Knowledge Management for Cardiac Nursing in High Potential Governmental and Private Hospitals.
The sample of 38 nurses for the qualitative method, and 629 nurses for the quantitative method. The two
measurements were, semi - structure interview guide of 5 items and 118 items of questionnaire. The confirm
factor analysis revealed the research variables congruence with the theoretical model. Coefficient of
Variation, Skewness and Kurtosis was used. Pearson Correlation Coefficient and Structural equation
modeling were analyzed to assess the correspondence between the developed theoretical model
and the empirical data. The results of the Confirmatory Factor Analysis. The factors had direct
influence on the effects of knowledge management in private, public hospitals included Strategy
management (organization), and process of knowledge management (share, apply and follow up) at
0.5.level of significance. Qualitative results the effects of knowledge management in both public and
private hospitals were consistent across all dimensions and suggest systems and mechanisms included

Strategy management, Structure and process of knowledge management.

Keywords : Cardiac Nursing Care, High Competence Private and Public Hospital Knowledge Management,

Model of Knowledge Management
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