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Relationships between The Big Five Model of Personality, Organizational

Climates and Career Success of Nurses as Perceived by Staff Nurses in
Hospitals under The Jurisdiction of The Ministry of Defense
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Abstract

The purpose of this descriptive corelational study was to investigate the relationships between the Big Five
Factor of personality, organizational climates and career success of staff nurses in hospitals under the jurisdiction of
the Ministry of Defense, and to search for the variables that could be able to predict career success of staff nurses.
The sample consisted of 380 staff nurses selected by simple random sampling technigue. Research instruments were
the three parts of questionnaires: the Big Five Factor of personality, organizational climates and career success. The
instruments were tested for content validity and their reliabilities were 66, 89, and 90 respectively by Cronbéch’s
alpha coefficient. Statistical methods used to analyze the data included arithmetic mean, standard deviation,
Pearson’s Correlation Coefficient, and Stepwise Multiple Regression Analysis.
Major finding were as follows:

1. Career success of staff nurses in hospitals under the jurisdiction of the Ministry of Defense was at the middle
level ()_< = 3.44), organizational climates was at the high level (;( = 362) and the Big Five Factor of personality was
= 3.66).

2. Neuroticism of staff nurses were low and negatively comrelated. (= -310. p<05) Extraversion, Openness to

average at 2.66 — 3.6, Agreeableness has the most average (

experience, Agreeableness, and Conscientiousness were positively correlated, and moderately to strongly low level. (r

= 445, 056, .327, .382 respectively, p< .05)

3. Organizational climates were highly and moderately correlated. (r =606. p< .05)

4. Factors significantly predicted career success of staff nurses were organizational climates, Extraversion,

Conscientiousness, and Agreeableness at the .05 level. These predictors were accounted for 46.2 percents of the

variance (R2 = 462) The standardized prediction function derived from the analysis was as follow:

+ 228 2
+.096 Z

4 = 478 2

Carger success Organizationai climates

+.103 Z
Cons

Extraversion

Agreeableness
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