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IN THE HOSPITALS UNDER THE JURISDICTION OF
THE MINISTRY OF DEFENSE
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The purposes of this research was to study joy at work and to examine the relationships between adversity
sient. job characteristics, work-family conflict with joy at work of staff nurses in the hospitals under the jurisdiction
= ministry of defense. The samples were 350 staff nurses selected by multi-stage random sampling. The
instruments were questionnaires consisting of five parts: Personal Information, Adversity Quotient (AQ), Job
cteristics (JC), Work-Family Conflict (WFC) and Joy at Work (JW). The instruments were tested for content

-and reliability. The Cronbach's alpha coefficients of AQ. JC. WFC and JW were .75, .89, .85, and .83
ctively. The data were analyzed by mean, standard deviation and Pearson’s product moment correlation
The major findings were as follows:

1. The average of joy at work of staff nurses was at great level (X =4.07, SD = 0.407).

2. Job characleristics and adversity quotient were positively related to joy at work of staff nurses with the
onificant at the .05 level (r = 506 and .186 respectively).

3. The work-family conflict was not related to joy at work of staff nurses.

Meywords: joy at work, adversity quotient, job characteristics, work-family conflict, staff nurses
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