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RELATIONSHIPS BETWEEN PERSONAL FACTORS, ATTITUDE

PROFESSIONAL COMMITMENT OF STAFF NURSES IN PRIVATE
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Abstract

The purposes of this research were to study relationships befween personal factors which were age, education,
and work experience, aftitude toward nursing profession, organizational support and professional commitment of staff
nurses in private hospitals, Bangkok Metropolis. The subjects consisted of 350 staff nurses working full time in private
hospitals who were selected by multi-stage sampling technique. Data were collected using personal factors, attifude
toward nursing profession, organizational support, and professional commitment questionnaires. The instruments were
tested for validity and reliability. The Cronbach's alpha coefficients were 83, 92, and 94, respectively. Statistical
techniques utilized in data analysis were percentage, mean, standard deviation, cantingency coefficient and Pearson's
product moment comelation coefficient.
Major findings were as follows:

1. The mean score of aftitude toward nursing profession, organizational support and professional commitment
were at the high level (X = 4.31, 3.83 and 4.12 respectively)

2. Age, education, and work experience were no related to professional commitment of staff nurses in private
hospitals.
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3. The relationships between attitude toward nursing profession, organizational support were positively significant
related to professional commitment, at p< .05 level (= 64 and .58, respectively).
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