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Quality of Working Life in Nurse Educators at Affiliate
Nursing Institutes of Mahidol University
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Abstract
The purposes of this descriptive research were to study 1) the level of quality of working life (QWL), 2) factors
related to QWL 3) the factors predicted the QWL and 4) validating the measurement models of QWL The samples

were 555 nurse educators at 10 affiliate nursing institutes of Mahidaol University. The research instruments were two
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forms of questionnaire; the personal data and the aftitude toward retention and rating scale of Job Description,
Organizational Climate, Organizational Commitment, Organizational Culture, and QWL. The gquestionnaires were
develéped by the researcher based on the theories and reviewed of the literature. The content validity of all
questionnaires was corrected by Nursing Faculty Research Committee of Mahidol University. The reliability of the
questionnaires, using Cronbach's alpha coefficient, was .87, .92, .79, .78 Ugt 94 respectively. The retum raie was 390
or 7027 %. The data were analyzed by using descriptive statistics, Pearson’s product moment correlation, stepwise
multiple regression and CFA by LISREL. The results were:

1. The nurse educators had the overall in QWL at the high level (M = 358, 8D = .56).

2. The QWL had low positive correlation with time period of teaching at present institute and time period of
teaching on ward at the .05 level of statistical significance, and high to very high positive comelation with job
desctription, organizational commitment, organizational culture, and organizational climate at the .05 level of statistical
significance (r = 418, .706. .774, 805 respectively), but low negative comelation with non-educational position (r = -
.156) at the 05 level of statistical significance.

3. The predictor model with arganizational climate, organizational culture, organizational commitment. period of
teaching at present institute, and time period of teaching on ward was able to count for 73.80 (R2 = (.738) percent
of variance of QWL at the .05 level of statistical significénce.

4, The measurement model of QWL for Nurse Educators in affiiate nursing education institutes of Mahidol
University consisted of & observed variables from multiple regressions. The QWL model was well fitted with the
ampirical data and provided chi-square goodness-of-fit maodel of 289, p = 041, degree of freedom = 3, GFl = 1.00,
AGFl = 099, and RMR = 0015

The findings of this study reflected that the QWL and the intention of leaving the job of nursing educators
affected to retention in job. Organizational managers could use as the basic data for development of the QWL of

nursing educators. The nursing educators suitable for their characteristics, problems and environment in the future.

Keyword: quality of working life (QWL), nursing educators at

Boonrod, W. and et al. (2011). Quality of Working Life in Nurse Educators at Affiliate Nursing Institutes of Mahidol University.
Journal of The Royal Thai Army Nurses, 12(1); 42 - 50

affiliate nursing institutes of Mahidol University
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