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A FACTOR ANALYSIS OF CHARACTERISTICS OF MAGNET HOSPITAL
FOR PROFESSIONAL NURSES
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ABSTRACT

The purpose of this research was to explore a factor analysis of the characteristics of magnet hospital for
professional nurses. The participants were 520 professional nurses who had at least 5 years experience in
governmental hospitals in Bangkok. The guestionnaire was developed by integration of the literature review and
research by Supanee Kongchum (2007). The content validity was approved by a panel of experts and reliability was
099 based on Cronbah’s alpha coefficient method. The data were analyzed using Principal components extraction
and orthogonal rotation with Varimax method.

The research findings were as follows:
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There were four significant factors of characteristics of the magnet hospitals for professional nurses were

described by 92 items accounting for 69.05 % of total variances:

1. Management style and leadership was described by 45 items accounting for 29.13 %.

2. The autonomy of professionals practice was described by 37 items accounting for 2624 %.

3. Hospital environment was described by 6 items accounting for 7.74 %.

4. Structure of nursing organization was described by 4 items accounting for 593 %.

Keywords: magnet hospital, a factor analysis

rUpapom Kamsamai and Wasinee Wisesrith. A factor analysis of characteristics of magnet hospital for professional nurses. Journal
of The Royal Thai Army Nurses. January — June, 2011: 12(1): 30 - 35
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