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Abstract

The purposes of this research were to study professional behavior; and to analyze predictors of professional
behavior of staff nurses working in govemment university hospitals. Research subjects were 386 staff nurses with 1
year working experience selected by muiti-stage sampling. Study instruments were Professional Behavior,
Achievermnent Motive, and Psychological Empowerment Questionnaires. Those questionnaires were tested for content
validity and reliability with alpha of 90, 82 and 96, respectively. Study data were analyzed by percentage, mean,
standard deviation, Pearson's product moment correlation cosfficients, and stepwise multiple regression analysis.
Major findings were as follows:

1. Professional behavior of staff was at a high level (X = 425, SD = 41).
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2. Variables predicting professional behavior of staff nurses at p=05 were achievement motive and psychological

empowerment. These predictors accounted for 57.10 percent of the variance (H2 = 0571).The standardized equation

was as follows:

Professional behavior = 475 Achievement motive + .386 Psychological empowerment

These findings indicated that achievement motive and psychological empowerment were factors that enhanced

professional behavior of staff nurses.

Key words:

Professional behavior, Achievernent motive, Psychological empowerment

Duanphen Konlakij and Areewan Oumtanee. Factors Predicting to Professional Behaviors of Staff Nurses, Government University
Hospital. Journal of The Royal Thai Army Nurses, January - June 2011, 12(1): 8 - 15
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