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Nursing Organization Management at Regional Hospital
and Medical Centers
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Abstract

The purposes of this study were to study the nursing organization management at regional hospital and medical
centers, and to compare the perceptions of nursing organization management between nurse administrators and staff
nurses. The subjects were 287 nurse administrators and 377 staff nurses which selected by multi-stage sampling.
Research instrument was questionnaire of nursing organization management. which was tested by the content validity
and reliability. The Cronbach;s alpha coefficients was .98 respectively. Means, standard deviation and t-test were used
for data analysis. Major findings were as follows:

1. The nursing orgﬁnization management as perceived by nursing administrators and staff nurses at regional
hospital and medical centers were at high level (X =3.69. and X =3.78).

2. The nursing organization management as perceived by nursing administrators was less than the nursing

organization management by staff nurses at p<.05 level.

Somjit Ruewmongkol and Gunyadar Prachusilpa. Nursing organization management at regional hospital and medical centers.

Journal of The Royal Thai Army Nurses, July - December 2011; 12(2): 60 - 67.
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