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A Study of Preceptor Competency, Tertiary Hospital
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Abstract

The purpose of this research was to study the competency of preceptor in the tertiary hospital. The sample
consisted of a panel of 8 preceptor experts and 314 preceptors from 16 setting who had at least 5 years experience
= orofessional nursing. Participants were recruited by multi-stage random sampling. The research questionnaires were
Seveloped for this study. The first questionnaire was used to indicate preceptor competency by expert group. The
smoorfance of using competencies was tested with a five-point scale in the second questionnaire which was developed
oy researcher and judged to be acceptable by the panel of experts. The Cronbach’s alpha coefficient was .96. The
d=ta was analyzed using principal component factor analysis and oblique rotation.

Sndings were as follows:

Exploratory factor analysis yielded four components which were described by 27 items that accounted for 67.86
sercent of total variance. These components were: 1) Counseling and empowering competency described by 13 items
21 Nursing care skill competency described by 5 items 3) Role modeling competency described by 5. items and 4)
T=aching competency described by 4 items.
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