.\
MsUfuRunumweuaihesvasweIuIaIY AN MFEANTNEIUVIANTITUN
32 TuuwmddnufiRnuvasinerdensruranasinun Journal of The Royal Thai Army Nurses

N15UNUAUNUIMNEIUIANLALIVBINEIUIAIUITN
TuwmasnU{URUYaINgIaeNeIUIaNaIvinun

Practices in Preceptor’s Role of Professional Nurses in the Training

Places of The Royal Thai Army Nursing College

il Juanadu’* ASws wude® aeaus waeind’ uasngun Awa’
Jutarat Bandansin'* Siriporn Poonchai’ Saisamorn Chaleoykitti’ and Kusuma Kanglee*
NBINTSANET ANYIRBNIIUNANBITINUN, Bangkok, Thailand (10400)
Education Devision, The Royal Thai Army Nursing College, Bangkok, Thailand (10400)

UNANED

meifeasaiidunsifodanssaun LﬁaﬁﬂmmsﬂﬁﬁﬁwmmwmmaﬁL?ﬁyawaawmmaim%ﬂmmdﬂﬂ
UjuRnuresivendeneuianasinun Un1sdne 2556 naudiegnadunenuiaisndnluwmaiinUssaunisalvasinSeu
weunanawinun S1uau 234 au iudeyalasmsneunuuaeunuiszneusedeyarinl maUfiRunumneuia
s pufianeladensufiiviniineunaiides domdedndesazanudesnsianvomeuaiass inszs
Yoyalaeldainsosas azuuuads dudonuuinnsgiu wasaiiiaszvinuuususumaien

aNISANYINUTY neadndniivhmihineiunaiidssingeuneuiadnsufoiunumweunaiides
Taosamegluseiiuann (X = 4.33, S.D. = 0.62) dausefuiiiazuuugean Ae sumsidunuvesafiazuuundsegly
sdusndign (X = 4.56, SD = 0.57) suiifiazuuusingn Ao smumsUssiiunaiinzuuuadsoglussiunn (X = 4.23,
SD = 0.61) iflewisuiiBunsufshvnmummeunafidsmomeuainIniivssaunsaimeshou wasdssaunisel
nsiunerunaiides uazanuAUfTRUALANA1eTY ‘W‘Ui?m’iﬂcﬁﬁaUVIUWMWEHUWaﬁLgENIﬂEJiUNVLN'ﬁmmLLGlﬂﬁiNﬁJu
ynfisanfunedudeds LsD wuh 1) msdiiRumummernaiidesiumsiisuusihuinuvuasduniady
Luvegwesnguiiiusraumsainisviiunnndt 10 9 fazuuuedeganinguitiuszaumsaivien 2 - 4 9 e
fitfodndnymaad (p < 05 way p < .05 mudiy) 2) msuiRumummenaiidesdunsliduusihuinwesndy
fiftvsraunmsainaduneiuiaiiisannd 7 9 fasuuuaiogininguiifvszaunseifunenunaibes 1- 2 U egns
fifddameada (p < 05) waw 3) MsUFTRUMUMEIUIRT A UMIATUA LY wazdunafusuuegises

'
al

nguiuftRenluaanuneruiadsmeuiasedulsunifinsuuuadogenitlsmeuiasefuaiond ografidoddry
N9@dF (p < .05 wag p < .05 AUA9U) mmﬁqwaiwaawmmafjsm%wm'amiﬂﬁﬁawmmw&nmaﬁfﬁ%ﬂmamuaaﬂi
Tusedusnniign (X = 4.51, SD = 0.58) daudlgmilunsufshunuimmenuiafides IWud nernafidesdmasaudsed
swnvlsivinuthiineafiasddldauysal vimediasveslsmenuassiunfegifineuaivniiiuszaunisal
yhandlaifs 3 9 uasdildrunseusy wennafidssdosfiRvindineuafidsainFeuneuaiesanuiauaay
ey vhlvinenunaiidsmaausiulalunsaeu dmsuanudeanisvan wud nerwaiidssesnisiaun
fumadianisdeunierdiin  nslinTeitymiatesssy uasnguuneiieades  wagnisUseliunanisUfuReuid
anugnaesluinasgudeiu

AdAgY : MIUJURUNUMNEIUIATIIREY, NeUaTiRensEung1UIA

Corresponding Author: * E-mail : bjutarat_t@yahoo.com fatiuayuyuide medenguianayinun
This study was supported by The Royal Thai Army Nursing College.

Uit 16 atudl 3 (n.v. - 5.0.) 2558
Volume 16 No.3 (Sep - Dec) 2015



Practices in Preceptor’s Role of Professional Nurses in the Training
Places of The Royal Thai Army Nursing College

AMIFEITNYIUIANRITUN
Journal of The Royal Thai Army Nurses 33

Abstract

The purpose of this study 1) to examine the practices of nurse preceptors’ role for nursing students
during Academic year 2013 2) to measure nurse preceptors’ satisfaction 3) to study problems and obstacles
on nurse preceptors’ role. Data were collected from 234 nurse preceptors who worked in Bangkok and urban
primary health care unit/hospitals, secondary hospitals and tertiary hospital which were the clinical sites of The
Royal Thai Army Nursing College. The questionnaire had four parts including personal data, the practices of
nurse preceptor’s role, the satisfaction of the practices of nurse preceptor’s role and the nurse preceptors’
problems. Data were analysed by descriptive statistics and analysis of variances (ANOVA).

The findings showed 1) the mean score of the practices of nurse preceptors’ role are at high level
(X = 4.33 SD = 0.62). Considering in each role showed that nurse preceptors’ highest on the role model
(X = 4.56 SD = 0.57) and the lowest on the evaluation of performance (X = 4.23, SD = 0.61). Moreover, the
practices of nurse preceptors’ role were compared among nurse preceptor who had difference in work
experience, preceptorship experience and work places. The finding indicated that there weren’t statistical
significant in the difference of the total practices of nurse preceptors’ role. However, considering on each of
practices of nurse preceptors’ role were reported as follow : 1) the nurse preceptors who had worked
experience more than 10 years had higher mean score of counselling role and role-model than the others who
had worked experience for 2-4 years (p < .05) 2) the nurse preceptors who had preceptorship experience more
than 7 years had higher mean score of counselling role than the others had preceptorship experience for
1-2 years (p < .05) 3) the nurse preceptors who worked in the primary health care unit/hospital had higher
mean score of supportive-promoted role and role-model than the others in the tertiary hospital (p < .05).
For the satisfaction of practices of nurse preceptors’ role had the mean score at high level (X = 4.51,
SD = 0.581). Furthermore, the problems of the practices of nurse preceptors’ role were over workload in
routine task. In some unit had the professional nurses who had worked experience below 3 year and weren’t
trained in the preceptor’s program. Thus. They lacked confidence to teach and supervise nursing students
effectively. Finally, the developed needs of nurse preceptors were teaching technique, nursing ethics and

laws and evaluation methods.

Keywords: the practices of nurse preceptors’ role, nurse preceptors of nursing students
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