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Abstract

The purpose of this study were to create the evaluated indicator and criteria of register nurses
competencies. Eight evaluated criteria were : 1) the Ethics, Code of conduct and the Law; 2) Core Nursing and
Midwifery Practices; 3) Professional Characteristics; 4) Leadership, Management, and Quality Improvement; 5)
Academics and Research competencies; 6) Communication and Relationship; 7) Information Technology and
Social Competency. The criterions were developed by 20 experts answer questionnaires in three In each round,
the preparation of a summary of the answers to the questions surrounding it as the basis for the next round.
It is believed that the answer in each round is a scalar to “correct” more inquiry which finally stops on a solid
conclusion and statistics. The conclusion showed that, the first competency has seven indicators and 25

criterions, the second has five indicators and 94 criterions, the third has three indicators and 12 criterions, the

Corresponding Author: fufjinusvangnsuaanuf Undin a191n1susmsnsin uningndeiaiisy
*91ANTENG TG ANENNUIAAIEANT UNTINEIEBLIATTU (Western University)

Ui 16 atudl 2 (wa. - 4.0.) 2558
Volume 16 No.2 (May - Aug) 2015



ANTETNYIUIANNITUN

124  mswanaeiusziiuaussauzne1unalI v v Journal of The Royal Thai Army Nurses

forth has four indicators and 20 criterions, the fifth has three indicators and 15 criterions, the sixth has two
indicators and nine criterions, the seventh has three indicators and 12 criterions and the eighth has one
indicator and five criterions. The instruments were checked for their reliability by head nurse and incharge nurse
who use them to evaluate the biginner nurses, the fisure were 0.9868. Then retested by the sample from four
parts of Thailand are 16 from North, 36 from Northeast, 30 from Central and 30 from South part, totally 112
persons. The figure were 0.9810. And found that a highest average was Professional Characteristics
competency. Regarding the possibility to use the evaluating register nurses competencies were show that the

Core Nursing and Midwifery Practices and Communication and Relationship received the high level and others

received the medium level.

Keywords: Development, Indicator, Criterion, Register Nurses Competencies
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