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Abstract

The purposes of this study were to study the meaning and describe experiences of building work-life
balance of professional nurses. Nine professional nurses in a private hospital were willing to participated in this
research. Data were collected using in-depth interviews with taped-record, observations and field notes. Study
data were analyzed using Diekelman’s content analysis. The findings were as follows:

1) Meaning of the work-life balance: Work-life balance was defined as the appropriately time
managing between working and life activities in order to make happy life with sufficient conditions.

2) Building work-life balance: It consisted of two parts: to be happy in life and happy on the job.

Happiness in life consisted of 2 sub-themes: making happy by self and having family members’ support.
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Happy in work contained 4 sub-themes: making a happy work by self, managing work stress, receiving colleague

supports and receiving appropriately organizational welfare.

The study findings provided more understanding of building work-life balance of professional nurses

in a private hospital. Nursing managers in hospital or nurses can use these findings as a guideline to build

work-life balance.

Keywords: Work Life Balance, professional nurses, private hospital
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