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Abstract
The purposes of this research were to study organizational commitment and examine the
relationships between work life-balance, safety climate and organization commitment of professional nurses.

The samples consisted of 276 full time professional nurses working at private hospitals, Southern region
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randomly selected through multi-stage sampling technique. The research instruments were Organizational
Commitment (OC), Work - Life Balance (WLB), and Safety Climate (SC) questionnaires. All instruments were
tested for the validity by a panel of experts. The reliabilities with Cronbach’s alpha coefficient of OC, WLB,
and SC were .96, .90 and .96 respectively. Statistical techniques used for data analysis were frequency,

percentage, mean, standard deviation, Pearson’s product moment correlation coefficient. The major findings

were as follows:

1. Mean score of organizational commitment of professional nurses, private hospitals, Southern region

was at a high level (X = 3.66, SD = .46).

2. Work- life balance was positively and significantly correlated with organizational commitment of

professional nurses, private hospitals, Southern region (r = .47, p <.05).

3. Safety climate were positively and significantly correlated with organizational commitment of

professional nurses, private hospitals, Southern region (r =.51, p < .05).

Keywords: work life-balance, safety climate, organizational commitment
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