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Abstract

Nursing shortage has been the crisis issue in nursing profession and health care system for many
years. Shortage involves quality of health care service for the clients. Nursing professional commitment is
an important factor of adhering to nursing discipline. The purposes of this correlational study was to describe
the relation of motivation factors, educational factors, and nursing professional commitment among nurse
students at the College of Health Science and Nursing, Christian University of Thailand. The convenient
sampling technique was applied to select 180, fourth academic year students. The 3 sets of questionnaire
were content validated by experts. Their reliability were .88 - .92. The data collecting process was
conducted based on participants’ consent respectively. Those data were analyzed by descriptive statistics,
Pearson-product moment correlation coefficient and Stepwise multiple regression analysis.

The results were showed demonstrated background of the samples. Most of their parents’
occupation was agriculture, and family incomes was rather low. Most of them had positive attitude in
nursing profession and wished to graduation. They agreed to apply to nursing program because of family
willingness, job security, honor and contributing occupation. It revealed the relation among interested
factors. The total satisfaction score of motivation factors were in high level. Their needs response
satisfaction were ranking consecutively; self - esteem, self - actualization, needs of belonging, needs of
safety, and physiological needs. Needs of self - esteem, safety and self - actualization predicted
professional commitment 35.20 % significantly. The total satisfaction score of educational factors were also
in high level. Their needs response satisfaction were ranking consecutively; curriculum, facilitators, and
instructors. The curriculum factor and facilitating factor predicted professional commitment 51.40%
significantly. Finally, when analyzed overall prediction, educational factors predicted professional
commitment 38.80% significantly.

The researcher proposed recommendations to the college administrators on concerning of new
students recruitment and motivation guidelines process of production of quality graduates, and embedding

sense of professional commitment.

Keywords: Nurse students/Professional commitment
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A9 beFUNNTENE R LAZANNARINITANLANT LA
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151990 1
RVLUNTILATULAL T BATNSIN

=0.50;X=353,SD=0.56; X= 3.32,SD=0.57
FANAIAL) a1 AafanlunIneaNnudn
g luseAuNn (X = 3.19, SD = 0.49)
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ANNABINITANUIIIN Y 2.43 0.74 Hag
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ANNABINNIAUNNT IHFUNNTENE DY 3.53 0.56 uniign
ANNEBINN9SUNIg A3 A NATA LT A 3.32 0.57 mnﬁ'@m
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o 1 ] o Y o =® dl v
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=3 1 o 1 o 2 2 1 o
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NaNYL NANGATUAZNITAANITITAUNNTAY Belli

s¥AUNIN (X = 3.24, SD = 0.62; X = 3.11, SD = 0.59
X =2.87,SD = 0.72 ANNANAU) AILAMNAAAULAL
puanalasugaan aglusciudes (X = 2.43,
SD = 0.74) leRansaneedaluniney wudn
atfluszAunin (X = 3.02, SD = 0.61)

i 1 H 1 Y = ﬁ
M50 2 WAAY SREAE ANLARE AINITELUNIASIY LAZNITUUAAINBIANNAALTAULAS
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m’mﬁmLﬁuuazmwﬁqw'ﬂﬂumwsqu 100.00 3.02 0.61 N

14 adwdndugnwuluigrdnnis
WEIUIR WUTT ATNAALAUIRINGNFIDE1AD
Ao Enuynilidednnenuna delsznaudas
AINARALIUINEA Y ATUU 3 AU WUTI NGH
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ANNFBINITANLNNT IS UANNATEA TR M 0.178 0.197 2.419 0.017
ANFIBINITAUNITANLABASTE 0.121 0.134 1.985 0.049

R =0.593
F=29.529

Constant (b) = 0.935
Adjusted R Square = 0.340

R Square = 0.352
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A5 5 uARIAANLszANERUANNUSNUANTzUITlafaa unsanmsAnEiuilade A NE AN

gnuludgdnneiuia TnanisiiaszionnaananLLLTUADY

autlsvihrunsanuniugniuludmdnnenuna b Beta t Sig
Mﬁﬂ@;ma“ 0.335 0.408 5.428 0.000
Tladenevyu 0.308 0.372 4.947 0.000

Constant (b) = 1.164
Adjusted R Square = 0.508

R=0.717
F =86.780

R Square = 0.514

* p-value < 0.05
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msonuUshawa
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