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Abstract
This research aimed to study relationships between perception on personnel, organization,
economic and social environment aspects, social support and sense of coherence with job security of the

personnel in Navamindradhiraj University. The samples consisted of 433 government officers and employees
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of the university, selected through multi-stage sampling technique. The research instruments were
demographic and perception on personnel, organization, economic and social environment aspects, social
support and sense of coherence and job security questionnaires. All were tested for their content validity by
a 5 experts. CVI were .90, .93, .90, .93 Reliability were .80, .82, .82, .79 The data were analyzed to find
percentage, mean, standard deviation and Pearson’s Product Moment Correlation Coefficient

The results indicated that the samples had perception on personnel, organization, economic and
social environment was moderate level .Social support was high level. Sense of coherence was moderate
level and the samples had the perception on personnel, organization, economic and social environment, social
support aspects were positively correlated with job security at a moderate level and significant at the .05

level and showed that sense of coherence was not significant with job security.

Keywords: job security, perception on personnel organization economic and social environment aspects,

social support, sense of coherence
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