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Abstract

Health empowerment is a process that enhances abilities and capacity of individuals, families and
communities to control factors that influence their health, take advantage of sources of benefits, and do
activities in order to maintain sound physical and mental health. Health empowerment deals with promoting
mental power of individuals, families, and communities to ensure that they are aware of the importance of
health and take care of their health, not only by protecting themselves from sickness but also by promoting
their health. Nurses need to improve patients’ motivation to learn about, and realize, their own value. Creating
a good relationship with patients will result in their trust, participation in decision-making, and confidence in
self-care. Nurses will assist them closely and continuously so that they have the confidence to take care of

themselves and change health behaviors in a better way.
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