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Abstract

The development of a nursing career ladder is an important component of the nursing profession
in order to maintain recognition and an adequate nursing workforce. The purpose of this article present to
nursing career guideline. Be considered time in nursing service, education and core competency. This criteria

are requirement for career advancement and prepare to higher position. The career ladder had link to nursing

organizational structure and professional nursing regulations based on Nursing and Midwifery Council.
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a319fi 1 Four Stage Model.

Stage 1 Stage 2 Stage 3 Stage 4
Central activity -Helping -Independent -Training -Shaping the
-Learning contributor interfacing direction of the
-Following organization
directions
Primary relationship -Apprentice -Colleagues Mentor Sponsor
Major psychological issues -Dependence -Independence  -Assuming -Exercising power
responsibility for
others

‘17i&|’1 : Dalton, G.W., Thomson, P.H., and Price, R. L. (1977). The Four stage of professional careers-A New look at

performance by professionals. Organizational Dynamics. 6(1): 23.
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