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Abstract

There are several leadership theories mentioning leaderships in variety aspects. Each of them has
both advantages and disadvantages. Leaders could not use single leadership theory to lead the organization.
It depends on situations, maturity of the followers and the personality of the leaders themselves as well.
Nowsaday, there are changings in people, organization, nation and the world. Leaders have to emphasis and
accept the changings to dealand then do effective work with them immediately. Since Transformational
Leadership has been described as the leadership for the leaders in the changing era and also several studies
have shown that women tend to be somewhat more transformational than male which the most of the
nursing leaders are female. This article proposes tasks of the nursing leadersfor each component of
Transformational Leadership: Idealized Influence orCharisma Leadership, Inspiration Motivation, Intellectual

Stimulation andindividualized Consideration.
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