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Abstract

According to the changing, leaders are the key person to the achievement of the organizations.
They should consider on their leadership as well. Servant leadership is a leadership style concerning about the
growth of people. Thus10 principles of Servant Leadership arelistening, empathy, healing, awareness, persuasion,
conceptualization, foresight, stewardship, commitment to the growth of people, and building community.
So far nursing is a career of whom those have got service mindprofessional. Then nurse leaders could consider

servant leadership as a leadership style to lead people in nursing organizations.
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(The Roles of Nurse Leaders)
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