The Influence of Innovation Leadership Competencies of First Line Nursing Administrators and Climate for 215EITWNYIUIENHISUN
innovation on Job Satisfaction of Registered Nurses at a Tertiary Hospital in the Northeastern Region journal of The Royal Thai Army Nurses 411

ANSWAVIIENTTOULHUNTIUINNTTUVDIFUIVITNITNYIUIATEAUAU
LAZUSSENIAFULETUUINNTTUADAIMUNIND 1 LU UVDY
WYIUIAIVITN Isawmmamﬁagﬁu,viwﬁﬂumﬂmi’uaanLﬁmmﬁa

The Influence of Innovation Leadership Competencies of First Line
Nursing Administrators and Climate for Innovation on Job Satisfaction

of Registered Nurses at a Tertiary Hospital in the Northeastern Region

25987 vuveKa Wangiie Tesviiule* ngyaun A3aTan
Janya Chomchaipol Premruethai Noimuenwai* Kanjana Srisawad
WNIN1EE UTESITNIEINY WUNYT Usendlne 11120
Sukhothai Thammathirat Open University, Nonthaburi, Thailand 11120

UNANED
maddeidudmssaniinguszasdiiofny) 1) aussaugdindeuinnssuvesuimsmsneruiassiusiu

o

usseneduaSuL Iy taranuianelaluuveme ualvdn way 2) Bnsnavesaussauzgi@winnsy ves
fuimsmsnenuiaseRui ussenadaaiuuinnssuifsenufiovelelunuve swenunain v

mﬁa“faLﬁ‘z‘NWﬁmm{‘:ﬂﬁjmﬁaaEJ'NL*f]uwmma"‘aﬁm%wﬁﬂﬁﬁ’ﬁmﬂu‘mwmmamaagﬁuﬁwﬁq 1y 118 Ay
MnMIduLUIIRBtuReu 1nTesdion1sideRe1) doyaitily 2) uuvasuawauTTauEd L TANTIN 3) LuuABUAY
usssIMAduETILanTIY 4) wuvasuawaufisnelalusy fkunismsauasudonlasgnssnnnd
117w 5 v edeiinnuassmadevviiu 0.92, 0.84 uar 0.91 musiy wasAndulsyAviuearhuesasauLn
Winfu 0.98, 0.86 waz 0.95 mudy Wuteyaseuuuasuny Ansizitoyalagaffuuunssann adAduusyans
anduiusvaie sy LLazmsmaaawmmuw%umau

HANSANWINUTN 1) aussaugfin@euinnssuvesuinsnisneuiaseduduegluseduas (Mean=4.13,
SD=0.56) usseINAduaTINIANTSHRgluTEAUgs (Mean =3.82, SD = 0.43) uazAnuisnalalunusgluseduas
(Mean=4.04, SD=0.46) 2) AuTTOULHUNTILIANTTUVBIUIMINTNGIWIATEAUAY Uazusseniaduaiuuinnssy
fvswasiomnufisnelalunulasiiaewinuusimeduieanuulsunuresarufianelalusnuvemeiuiaindn

o W

lpouas 62.8 egraildudrAgynieada (P<.01) Asluguimsmsdaasulviinsaunaussaugfideuinnssuves

£ |

HUSMINIsHEIUIaTERUAULATUTTEINAdLES I Innsse line v i dnianuiianelaluaunniu

AEALY : ausTauziRNInnTIy, fUTINITNEIVIaTERUAY, UsTeInaduasueinnsy, anufianelaluau

Corresponding Author: Email: premruetairat@yahoo.com

o

U9

1Y

U (received) 20 1.8 2568 YuiluAluiada (revised) 17 fl.8. 2568 Juilnouiu (accepted) 30 .6, 2568

7 26 atufl 2 wgunia - Savnay 2568
Vol. 26 No. 2 May - August 2025



dviswavasausInULAUNTIUINNTIHVUTIINMINEIUIATEAUAULAT UTTEIN AT LRI TN TTu

: NFAITNYIVIANAITUN
. = a o a a4 Y = =
412 foauianalalusuvIwgUIAIvITIN Isawmmammsgumeuﬂumﬂﬁ:'maamawmua

Journal of The Royal Thai Army Nurses

Abstract

The descriptive research purposes of this descriptive research were (1) to study the innovativon
leadership competencies of first line nursing administrators, climate for innovation, and job satisfaction of
registered nurses at a tertiary hospital in the Northeastern Region; and (2) to analyze the influences of
innovation leadership competencies of first line nursing administrators, and climate for innovation on job
satisfaction of registered nurses.

The study utilized a multi-stage random sampling technique to select a sample of 118 registered
nurses working in a tertiary hospital. Research instruments included: 1) a general information questionnaire,
2) an innovation leadership competencies questionnaire, 3) a climate for innovation questionnaire, and
4) a job satisfaction questionnaire. These instruments underwent content validity assessment by 5 experts,
yielding Content Validity Index (CVI) values of 0.92, 0.84, and 0.91 respectively. Their reliability, assessed by
Cronbach’s Alpha coefficient, was 0.98, 0.86, and 0.95 respectively. Data were collected using questionnaires
and analyzed using descriptive statistics, Pearson’s product-moment correlation coefficient, and stepwise
multiple regression analysis.

The major findings were as follows:: 1) innovation leadership competencies of first-line nursing
administrators (Mean = 4.13, SD = 0.56), climate for innovation (Mean = 3.82, SD = 0.43), and overall job
satisfaction (Mean = 4.04, SD = 0.46) were at a high level. 2) Innovation leadership competencies of first-line
nursing administrators and climate for innovation significantly influenced the job satisfaction of registered
nurses (P < .01), with both variables collectively explaining 62.8% of the variance in registered nurses’ job
satisfaction.Therefore, administrators should promote the development of innovation leadership competencies
among first-line nursing administrators and foster a climate for innovation to enhance registered nurses’ job

satisfaction
Keyword: Innovation leader competencies, First line administrators, Climate for innovation, Job satisfaction
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Model  @auUsvinue R R R® Change F  p-value
1 U INAdIATIWInNTSY 770 592 592 **168.592 .000
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% 5 001
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multiple regression analysis (n = 118 )

fauUsiinung B S.E. B t  p-value
usseNAdLEsuuinn sy 1251 176 577 7.108  .000***
aussou T inng sy 208 063 270 3.324  .000***

Constant = 19.930 R = .793 R* = .628 F = 97.121

< 001

s 5 aunsadeuaumsdienesing Jdwisdy 1251 uay 0.208 Azuuy MuEWU uaz
amaawmmuwsﬁy’umuﬁ il fulsia 2 1 ansnsovhuisanufielavomeiuna
vV (arufianelalusiuvesneiviaivndn)  Jvdnldderas 62.8 sgnadifuddyneadafisesu 001
= 19.930+1.251 (UsSENMIAALETIUIANTTY) + .208
(ANTFOULBIUTANTTUVDIFUIMITNITNEIVIATEAUAY)  NTBAUTIEHANITIY
o3uU1897 ileAzuuuUTIINIAduASILIANTIY WAz AUTTOULNUTIUTANTTUVRIH UTUITNNS
AUTTOULITIUTANTTUVRIFUTVITNTNEIUATEAUAU  neUaseAusuegluseiuas (mean= 3.82, SD = 0.43)

a X o § v = 1% a 2, v = =
PANNVU 1 ASLUY 7\]31/]']11/] @']FIQJWQW@GLQIUQ’]UGUBQWEHU’]a Iﬂﬂ@qUﬂqﬁ‘UigL@Juﬂ'ﬂqllLUUI‘UI@NQ']LQ@UQQ?!@ LUBIN
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