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Abstract

This study is a descriptive study. The objective is to study the motivation. Main performance And the
relationship between motivation and the main performance of the work of public health scholars in primary
care services. Trang Province Sample group of 136 people by stratified random sampling primary randomization.
Research toolsls a questionnaire consisting of general information, motivation and operational competency of

public health scholars Analyze confidence values Of the questionnaire, motivation for the performance of

Corresponding Author: *E-mail: T.gowit6052@gmail.com

Fuiifu (Received) 3 n.w. 2567 Sufuiluiase (Revised) 2 1., 2567 Fufinausu (Accepted) 13 11.8. 2567

7 25 atiuil 2 wgeniau - Bavinau 2567
Vol. 25 No.2 May - August 2024



A1381IWYIUIANNAITUN
Journal of The Royal Thai Army Nurses 213

The Relationship between Motivation and Core Performance Competencies
of Public Health Officers at Primary Care Units in Trang Province.

public health scholars And the performance of the public health scholars, the whole version is 0.92. Analyze
the data with descriptive statistics and peer correlation coefficient ridge.

The results show that the sample has an incentive level for the performance of public health
scholars in Primary care services are at a high level (M = 4.11, SD = 0.42) and the main competency level
in the operation of the health academics in primary care services Trang Province is at a high level (M = 4.41,

SD = 0.35) Motivation has a high level of positive relationship with the primary performance of the work of

public health scholars in primary care units. Statistically significant at level .01

Therefore, the organization should encourage progress in work. Motivation And stability in the lives

of personnel working in the position of public health academics, such as salary promotion Higher promotion

And study for more knowledge

Keywords: public health officer, Motivation, Core Performance, Primary Care Units,
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