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Abstract

The objectives of this one-group quasi-experimental research were to compare the nursing
personnel’s performance before and after the experiment.The sample group consisted of nursing personnel
at the outpatient department of Ratchaburi Hospital selected using simple random sampling. The sample group
was divided into one group of 20 personnel performance before and after the experiment with rotational
assigcnments. The research instruments used were a questionnaire asking about personal data and the
performance of duty of nursing personnel.The content validity index was 0.98, and Cronbach’s alpha coefficient
was 0.86 The statistics used were descriptive statistics of frequency, percentage, mean, and standard deviation;

and inferential statistics of paired t-test.
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The study found that the mean for the performance of duty among the personnel in before the
experiment was at a moderate level of 2.92 (X = 2.92, SD = .12) no significant difference but that of after the
experiment was at the highest level of 4.62(X = 4.62, SD = .13) The statistical test showed that the mean score

for the performance of duty among the personnel in after the experimental with rotational assignments was

most level than that of the before with regular assignments at a statistical significance of (p < .05)

This research suggests that Nursing administrators can use the job rotation program to improve their

management. To develop all-round work skills through job rotation and it is one of the management tools to

develop personnel for the results and success of the nursing organization.
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