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Abstract

The purposes of this descriptive research were to develop and test the quality of the Good
Governance Scale for Nursing Organization (GGSNO). Research methodology was divided into 2 phases: phase
| was the development of GGSNO, which was adapted from Burns and Grove (2001). The research sample
consisted of five good governance experts and 258 administration nurses. The research instruments consisted
of the interview questionnaire and good governance questionnaire, which was tested quality for validity and
reliability. And Phase Il was the quality of the GGSNO. The research sample was 258 administration nurses.
The research instrument was the good governance questionnaire. The data was analyzed to test construct

validity by using confirmatory factor analysis and Cronbach’s alpha coefficient.
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Major findings: The GGSNO consisted of five factors described by 34 items. The five factors included

1) morals and ethics by thirteen items 2) effectiveness by seven items 3) transparency by six items 4) human

resource management by five items and 5) quality of nursing service by three items. The GGSNO was in perfect
alignment with the empirical data. The relative chi-square (X°/df) was 1.89 (X* = 921.3; df = 487) and the

Comparative Fit Index (CFI) was 0.99. The reliability of the scale’s quality was 0.97.

Keywords: Good governance scale, Good governance scale for nursing
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