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Abstract

This article aims to present conceptual framework, principles and theories about Adversity Quotient:
of nursing students. by presenting the following issues: 1) Concepts and theories of Adversity Quotient,
2) The concept of youth change theory, 3) Contextual concepts of nursing students, and 4) Adversity Quotient
of nursing students. It will be based on the CORE conceptual framework to guide students and faculty involved

in the application to promote coping and to effectively overcome the obstacles of nursing students
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