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Abstract

The Primary Health Care System is a reform of the Health Service System to create health insurance
for the people. It is the front-line health service of the public health service system by Primary Care Cluster
(PCC) team that apply the principles of holistic care. Continuous care and comprehensive care as well as apply
knowledge of medical sciences public health care and Psychology and Social Sciences for Health Promotion,

treatment, prevention, and rehabilitation. This is a career that requires health consciousness in many
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dimensions. Personnel in PCC consequently play an important role in supporting the operation of the Primary

Health Care System using the potential and uniqueness that are the strengths of each profession. Therefore,

to promote and develop personal competency, interaction of relationship including professional ethics. It is

essential for the development of Primary Health Care Systems to serve health services meet the needs of the

people leading to efficient service Therefore, it is essential for the development of primary health care systems.

Keywords: Competency/Primary Care Cluster/ Primary Health Care System
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