Relationships Among Personal Factors, Lifelong Learning, Empowerment
Of Head Nurse And Orthopaedic Nurses Competency, Hospitals AM3EITWYIVIANAITUN
Under The Department Of Medical Services Journal of The Royal Thai Army Nurses 323

ANMUFNRUSIENINladediuyana NMItEuInaanYIN
NSLESUATINAIDUVBIINUMBR UL YDINETUIAIYIIN
AUANTIOUSNEIUIAIYI N3 L5URNE
15aWgIUIAFNANTUNITUNNE NTINTIIEITITUE

Relationships Among Personal Factors, Lifelong Learning, Empowerment
of Head Nurse and Orthopaedic Nurses Competency, Hospitals

Under The Department of Medical Services

JUA1 winuudu* &l AAuqns
Rungnapa Promyaem* Wasinee Wisesrith
AMENEIUIAAANS UIAINTAINVININGIGY NTUNNUWIUAT 10330
Faculty of Nursing, Chulalongkorn University,Bangkok,10330

UNAnge

MAdudmssaun TgussasdilefnussduanssourveameiainneeslsUandlsmeuiadainngy
MU uazileofnuanudiiudseninstadudiuyana I sefunisfne Yssaumsaflumsufoaamilunesog
ooslsUAnd mslisumseusumdngnsnmsneriaiangmsitiedesiunsguagitieeeslsland nmsBouinaendin
nsiasuasnaguavesniveUle Auaussausne I UIaIvTNeeslsUand lsaneruiadeinnsunisunng naqu
e Ao nerwaInIniiuiRoulunedvisesslsuind S1uu 102 au eesilefiliiiusiusalseneuse
WUUARUAUTRLAAIUUAAS WUUABUINNISISEUIARDATIN WUUABUAINNTESNE 1IN v wniver Ul
LATLUVADUNMANTINUENE DA TneaslsdAnd Tekunsnsnaeuaunsmademaingnssaand Tien
CVI WINAY AU 1, .96 Lay 1 LasvndUAANUB e EduUsE AV LoaTvesAsouLIA IdAANLLTisa 935,937
uay 939 sy Anszideyalaglinmsiinneianads dudsavunnsgiu adflaaund uasmaduuszans
anduiusvenfiosdu nansifeaslémd 1. aussouswerunainineslsdAndvomenuraividniiuiifieu
lunerfUiweeslsUaind lagsiu agluszdvuin (X = 3.88) 2. Uszaumsallunsujifauluveguieesslsiang
waznslefunsousundngnInsneutaRgaiiieatestunsquatasoeslsUandiinuduiusfuansauy
wervaivdneeslsding Tsmeunadetansunisunndesiidedfamniadffiseiu 05 druseiunisdnuldd
ANudUTUSIvaNsTauENe VI INeRslsURnd lsaneuadainnsunisunmg wag 3. MIteuinaentinuame1ua

Corresponding Author: Email: rungna 1963@gmail.com
lasimsideillasuyuganuine inusdmsuidnnntndaine ds uasaugne1uamans PansaluvTiviendy

This study was supported by Graduate School, Faculty of Nursing Chulalongkorn University
Juiisu (received) 5 1.8, 62 Tufiuiluiada (revised) 20 fi.8. 62 Tufineudu (accepted) 26 3.8. 62

Uit 20 atiuf 3 fuereu - funeu 2562
Volume 20 Vol 3 September - December 2019



AuANRUSIEndnaladediuynna n1siBeuinaantiin nMaasuasiswdsarunavesiniivedUoe
YRINBUIVITNAUFNTTOUENUIA I TN SIS UANE
324 Tsewerunadsiansunisunngd nsEnsaeas1sugy

AIEI1TNYIUIANNAITUN
Journal of The Royal Thai Army Nurses

Y s

FTneeslsling uaznisiaSuaiiandegiunavesimiived Uiy dauduiusniuin (0.697 uay R = 0.364)

o o

AUANTIOUENYNUNIAIVITNDDSLSUANG LSINEIUIBAINANTUNSENNE p8NadidedPun19anmnseau .05

)

[

AdARY: NIHUSARBATINVINGIVIAIVITN NSLEUAT NG WV WIMT MUY JUTIOULNEIUIAIVITN

L]

205l5UANd

Abstract

This descriptive research was aimed at studying the level of competency of orthopedic nurses and
the relationship between personal factors, level of education, experience in operating an orthopedic ward,
receipt of specific training in orthopedic nursing care, lifelong learning factors and work empowerment factors
of orthopedic head nurses with competency of orthopedic nurses in hospitals under the Department of
Medical Services, Ministry of Public Health. The participants were recruited by convenience sampling in 102 .
The statistics used for analyzing the data were mean, standard deviation, chi-square, and Pearson’s correlation.
The findings revealed the following: 1. “Orthopedic nursing competency” was high (X = 3.88). 2. “Experience
in operating an orthopedic ward” and “specific training in orthopedic nursing care” was associated with
“Orthopedic nursing competency” under the Department of Medical Services, (p = .05). At the same time,
“level of education” was not associated with “Orthopedic nursing competency” under the Department of
Medical Services. 3. “nurses’ lifelong learning” and “Work empowerment of head nurses” were moderately
and positively correlated with “orthopedic nursing competency”, under the Department of Medical Services
with statistical significance (p = .05), r = 0.697 and 0.364.

Keywords: Orthopaedic Nurse Competency, Lifelong Leaning, Empowerment of Head Nurse The Department
Of Medical Services
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