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Abstract

Nurse mentors are important in practical section of nursing students courses that help nursing student
to gain knowledge, practice nursing skill and have a good attitude. Thus, the nurse mentor have to be
intellectual and have potentiality in nursing skills, nursing instruction, good role model, adequate counseling
skills, supportive-promotive skills and nursing practical evaluation. This article is indicated about emphasis of
mentorship potential promoting for nurse mentors and perform roles of nurse mentors, in order to guide for

improving mentorship potentiality that lead to the efficient nurse mentors.
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