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Abstract

The objective of this study was to study about competency of The Royal Thai Army Nursing College’s
personnel in 3 part: Core competency, Administrative competency and Functional competency. Sample were
81 of The Royal Thai Army Nursing College’s personnel in 3 groups: 15 Administrators 16 Instructors and 50
back office personnel that selecting by Stratified random Sampling. Gathering data from questionnaire and
group interview then analyze data by Percentage, Means, Standard deviation, Index of congruence and Content

analysis.
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From the above, it was found that: Competency of The Royal Thai Army Nursing College’s personnel compose

of 3 part: 1) Core competency were Achievement Motive, Service mind, Expertise, Ethics and Teamwork

2) Administrative competency were Analytical thinking, Negotiation, Leadership, Vision, Transformation, Self

control and Empowerment 3) Functional competency found that in 13 field compose of 2 to 8 competency

that shown Accuracy and Analytical thinking were the most of Frequency.

Keywords: Competency, Human Resource Development, The Royal Thai Army Nursing College
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