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Abstract

The purposes of this descriptive research were to study job retention, transformative leadership,
team work, and job satisfaction of the temporary nursing employees at the Northeast Army Hospitals and to
examine the factors influencing job retention of the temporary nursing employees at the Northeast Army

Hospitals.The sample were 125 temporary nursing employees who had been worked for at least one year from
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Northeast Army Hospitals. Systematic random sampling was applied to select this group. Research tools

included 1) personal data, 2) transformative leadership, 3) team work, 4) job satisfaction, 5) job intention.

Data were analyzed by frequency, percentage, mean, standard deviation, and stepwise multiple regression.

The major findings were as follows. The temporary nursing employees rated their job retention,

transformative leadership, team work, and job satisfaction at the high level. Finally, job satisfaction was only

one of factors influencing job retention which was able to predict job retention of temporary nursing employ-

ees and accounted for 22.9 (R2=.229, p <.001)

Keywords: Job retention, Temporary employee nurses, The Northeast army hospitals
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Factors Influencing Job Retention of Temporary Nursing Employees
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