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Abstract

The objectives of this research were to study teacher leadership, authentic leadership of
administrators, organizational culture, effectiveness of nursing education institutions and investigate the
congruence between a linear structural equation model of effectiveness of nursing education institutions and
empirical data. The sample consisted of 536 nursing instructors in 2015 academic year from nursing education
institutions which were accredited by the Thailand Nursing and Midwifery Council, selected by multistage
random sampling technique. The research instruments were the questionnaires using the 5 rating scales with
reliability 0.98. Structural equation modeling was used to test and validate the mediation model.

The finding revealed that: 1) The teacher leadership consisted of 4 factors according to priority of
factor loading as following: instruction, technology and innovation, management, moral and ethical role
model. The authentic leadership of administrators consisted of 4 factors according to priority of factor loading
as following: balance processing, rational transparency, self awareness and internalized moral perspective.
The organizational culture consisted of 5 factors according to priority of factor loading as following: team
orientation, stability, innovation and risk taking, aggressiveness and outcome orientation. The effectiveness of
nursing education institutions consisted of 4 factors according to priority of factor loading as following:
collaborative view, control view, creative view and competition view. 2) The developed linear structural
equation model of effectiveness of nursing education institutions was congruence with empirical data as
following criterion: Chi-Square = 72.607, df = 71, P-value = .425, GFI = .985, AGFI = .967, RMSEA = .007,
RMR = .009. Teacher leadership, authentic leadership of administrators, and organizational culture jointly

explained 70.67% of variation in effectiveness of nursing education institutions.

Keywords: Teacher leadership, authentic leadership of administrators, organizational culture, effectiveness of
nursing education institutions
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