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Abstract

From change to Thailand 4.0 era, emphasizing creation of value based society in people’s ability is
very important. Nowadays, Nursing must be developed in research, that enhancing competition ability. Research
competency is the one of eight of nursing competency according to nursing council declaration. This article is
indicated about emphasis of nursing research and guideline to develop research competency. Preparation
for entering the nursing profession and continual development of research ability should be performed in
order to nurses will apply research process to knowledge construction, learning from evidence based and

developing effective nursing care.

Keywords : Guidelines for the development, Research competency in nursing profession.
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