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Abstract

Evaluation is a process that collecting and analyzing information about a program’s activities and
outcomes. Its purpose is to make value judements about a program, to get information helping improvement
its effectiveness and to inform programming decisions. For the evaluation of health promotion programs at last
found lack of a systematic evaluation plan, no scope and purpose of evaluation, lack of continuous evaluation,
evaluator lacked the knowledge to evaluate and lack of involvement from stakeholders involved in the
evaluation. The main reasons for the evaluation are to accountability, improvement and generalization. So, to
get information that is accurate, reliable and meets the actual conditions are acceptable to those involved
and therefore require and approach to evaluation that clearly. This article presents three approaches for
appropriate evaluating health promotion programs: 1) formative evaluation 2) participatory evaluation and

3) empowerment evaluation.
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