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Abstract

This research was qualitative study. The purpose is to study and collect a preliminary data on the
perception of professional nurses toward promoting positive practice environment of nursing department at
Thawung hospital Lopburi province. The research instrument was a focus group. It was participated voluntarily
by nine professional nurses. The data were analyzed by using content analysis. The finding was as followings,

the participating professional nurses recognize the promoting positive practice environment in both overall and
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wide image. This means promoting on their workplace, medical equipment and good environment that facilitate
and support their works and health. Also, leaders and colleagues keep an open mind on any suggestions, re-
spect to each other both in acceptance and rewards. Furthermore, the promotion also includes an opportu-
nity on self-development either during meeting, training or higher education that nurses should acknowledge
policy of occupational health and safety at workplace.

To develop on promoting positive practice environment, nursing department of Thawung hospital
should get a development about building relationships and giving a respect to each other and multidisciplinary.
Organization structure management in hospital should allow nurses be a part of team as a leader to consider
personnel of value and pride rewards procedure. For example, setting complaint and suggestion system.
Furthermore, the management system should provide completely important and necessary medical
equipment; also have a policy of good work-life balance. In addition, the hospital should re-consider

systematically in developing nurses both in future career path and education including the policy of positive

practice environment due to concrete result.

Keywords : positive practice environment, professional nurses, perception
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