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The Effect Of Nursing Supervisory Competency Development
For Unofficial-Time Nursing Supervisor, Department Of Nursing, Singburi Hospital

Abstracts

The purposes of this study were to development of nursing supervisory competency for
unofficial-time nursing supervisor, department of nursing, Singburi hospital. Concept of systematic was
approached. There are three stages of this research; First stage is studying situation analysis of problems
and opportunity in Nursing Supervisory. Second stage is developing and constructing nursing supervisory
model and a research instruments before was tried in third stage.

The result was found (1) Pre and post-test of nurse supervisors were significantly different at the
level of .05. (2) The mean of nurse supervisors and practice nurses of satisfaction was found to be high and
highest. The development of nursing supervisory Model consists of 3 stages 1) Plan (nurses supervisors
knowledge in supervision and planning adapted from CLEAR’s model), 2) Organize (nursing round,
administration, incidence and risk management 3) Control, evaluation and report. The result of the

development of nursing supervisory model were perfect process and smart manual for supervisory

implementation.

Suggestion Develop information technology and data for supporting of competency and

unofficial - time nursing supervisor system of Singburi hospital.

Keywords : The development of competency, unofficial-time nursing supervisor, nursing supervisory model
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