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Abstract

The qualitative research design aimed at developing a clinical supervision model to prevent
obstetrical emergencies for nurses by employing participatory action research. The total subjects were
24 nurses selecting by criterion sampling. Data were collected by conducting in-depth interviews, group
discussions, and observations. The study was divided into the following 3 stages: 1) situational analysis of
nursing supervision models; 2) development of the clinical supervision model together and 3) performance
assessment. The study was conducted over a period of 4 months and the data analysis method applied was

content analysis.
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The Development Of Preventive Emergency Obstetric
Clinical Supervision Model For Nurses

According to the research findings, In the first stage, the limitation were dissemination and
communications concerning clinical supervision policy fail to cover nurses at every level, preparations for
becoming nurse supervisors remain inadequate and participation of nurses in the development of supervision
models is insufficient. The second stage, planning the development of the supervision model, adjustment of
attitudes, understanding and creation of mutual agreements, exchanges of lessons learned from expert with
experiences and creation of a practice guideline on clinical supervision and trial implementation. The third
stage, assess of the satisfaction and attitudes of nurses, the sustainability of the content in the handbook on
practice guideline, the sustainability and regularity of clinical supervision. Based on the trial implementation of

the model developed, nurses were found to have satisfaction and good attitudes about clinical supervision.

Keywords : The development of model, Clinical supervision, Emergency of Obstetric
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