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Abstract

Objective: This research aimed to investigate the prevalence and associated
factors of burnout among interns under the Ministry of Public Health in Thailand.

Methods: A cross-sectional descriptive study was conducted among 432
intern physicians using cluster sampling from all 12 health regions across the country.
Data were collected between February and April 2025. Burnout was evaluated
using the Thai version of Maslach Burnout Inventory. Data analysis included both
descriptive and inferential statistics. Bivariate analysis and multivariable logistic
regression were performed.

Results: The prevalence of burnout among participants was 53.7%. After
adjusting for confounders, the factors significantly associated with burnout were
sleeping less than 7 hours per day on average (aOR = 2.98, 95% Cl: 1.49-5.99),
working in a general hospital (aOR = 3.98,95% Cl: 1.76-9.01), seeing more than 45 outpatients
per day (aOR = 3.98, 95% Cl: 1.76-9.01), having difficulties working with nurses
(@aOR = 3.18, 95% Cl: 1.02-9.93), having difficulties working with medical instructors
(aOR = 8.26, 95% Cl: 3.88-17.56), and having thoughts of resigning from theirinternship
(aOR = 8.34, 95% Cl: 4.17-16.67).

Conclusion: The findings of this study point to the importance of
surveillance and prevention of burnout in intern physicians. The relationship among
intern physicians, nurses, and attending physicians should be promoted to help reduce

burnout and sustainably retain resident physicians in the public health system.
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