Six Area of Worklife and Management to Prevent Burnout and Promote

Greater Engagement of Work
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Abstract

Areas of Worklife refer to the relationship between workers and their
expectations or impressions of their work environment or various work scenarios.
Mismatch between workers and these areas can affect their mental health and
well-being at work that may leading toburnout syndrome. As a result, this article
provides a review of the literature on the Areas of Worklife, including their origins
and importance, meaning, evaluation features, and management advice to improve
the harmonization of working-age population with their Areas of Worklife to prevent

burnout syndrome and increase their engagement in their work.
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