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Abstract

There is an increase in awareness of mental health in Thailand and worldwide,

particularly among new generation workers tending to be suffered from this issue.
The mental health problems among new generation workers have affected not
only a personal life but also a professional life in terms of work effectiveness and
productivity. Promoting mental health and well-being and its preventive measures
among new generation workers are important matters that require cooperation
from multidisciplinary stakeholders including those at the policy level, the
organizational level, and the individual level such as employers, employees,

and healthcare workers.
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