Workplace Violence among Nurses in Psychiatric Units
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Abstract
Workplace violence is one of common occupational hazards in the
healthcare facilities and a major public health problem worldwide. Workplace
violence has been shown to have negative impact on worker’s health, safety
and productivity. That can lead to early resignation, permanent disability or
even death. The likelihood of developing violence depends on many factors,
including factors of potential victims, factors of potential perpetrators,
organizational factors and environmental factors. Although the problem of
workplace violence is becoming increasingly important, incidents of violence
that occur in healthcare facilities are frequently evident. This is particularly true
for psychiatric nurses who are responsible for a large number of psychiatric
patients. Patients often have mood swings and sudden violence behavior.
This article may lead executives to plan for setting management, developing
measures, and finding appropriate guidelines to reduce the impact of

workplace violence.
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Researcher/Year

Sample

Prevalence (%)

A

aigan mlwa) /2007

88 Thai nurses
in a psychiatric

hospital

The one-year prevalence
88.64%
- Verbal violence 62.5%

- Bullying/mobbing 20.4%

Physical violence 23.9%

Sexual harassment 4.5%

/2008%

Wen-Ching Chen et al.

222 Taiwan nurses,

nursing aids, and
clerks in a

psychiatric hospital

The one-year prevalence
61.7%

- Verbal violence 50.9%

- Sexual harassment 9.5%
- Physical violence 35.1%
- Racial harassment 4.5%
- Bullying/mobbing 15.8%

Masoud Fallahi
Khoshknab et al.
/2012%"

200 Iran nurses in
a psychiatric

center

The one-year prevalence
71%

Mental violence 93.4%.

Verbal violence 19.1%

Physical violence 71.6%

Sexual violence 5.5%

Michal Itzhaki et al.
/2018%

114 Isarael nurses
in a large mental

health center

The one-year prevalence
97.6%
- Verbal violence 88.6%

- Physical violence 56.1%

Wafa Basfr et al.
/2019%

310 Saudi Arabia
nurses in 3

psychiatric hospital

The one-year prevalence
90.3%

- Verbal violence 19.7%
- Both 57.7%

- Physical violence 14.2%
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Li Lu et al. /20199 1906 China nurses | The one-year prevalence
in 11 major 84.2%
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- Physical violence 57.9%

Yudai Kobayashi et al. | 599 Japan nurses | The one-year prevalence

/2020 and assistant 44.7%
nurses in a mental | - Verbal violence 62.3%
health hospital - Physical violence 60.4%

Sexual violence 2.6%
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