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Relation of organization climate, work happiness and quality of life

of personal in municipality organization

Waroot Yootta" " B.P.H., Waraporn Boonchieng® Dr.P.H., Kannikar Intawong® Ph.D.

ABSTRACT

This cross-sectional study aims to investigate the relationship between organizational climate,
happiness at work, and quality of life, among staff working in local government organizations including
subdistrict municipality and subdistrict administrative organization in Wang Chin District, Phrae Province.
The study sample was 256 people. The questionnaires were designed based on previous literature.
Data were analyzed using frequency, mean, standard deviation, and Pearson's product-moment correlation
coefficient.

The results found that most of participants were female (60.5%), got married and lived together
(46.9%), worked in the organization for more than 10 years (37.1%). Overall, their organizational climate,
happiness at work, and quality of life had reached a high level (Mean = 3.87, S.D. = 0.51), a moderate level
(Mean = 3.38, S.D. = 0.42), and a high level (Mean = 3.71, S.D. = 0.57), respectively. The study demonstrated
a positive correlation at a moderate level (r = 0.32, p-value < 0.001) between their organizational climate
and happiness at work at the statistical level of 0.05. This positive trend was also found at a high level
(r = 0.75, p-value < 0.001) between their organizational climate and quality of life at the statistical level of
0.05, and at a moderate level (r = 0.41, p-value < 0.001) between their happiness at work and quality of life
at the statistical level of 0.05. This study will, serve as a guideline for future research that focuses

on developing a plan to improve happiness at work among staff in certain organizations.

Keywords: Work happiness, Quality of life, Organization climate, Municipality organization
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lsifianusuAUS (No relationship)

Weia r=0

ﬁmmé’fuﬁuf@i’ﬁ (Weak relationship)
wangfia r=+0.01 019 £ 0.30
Hanuaunusunans (Moderate relationship)
wangfio r=10.31109+0.70
ﬁmﬂuﬁuﬁuﬁgd (Strong relationship)
wangfia r=+0.71 09 £ 0.99
ﬁm’mﬁuﬁuﬁﬂﬂamﬁfﬁ (Perfect relationship)
wauneha r= £ 1

NaN1938

1. TayadIuyanavadlsesing

NAN1TI mmzﬁﬁayaﬁ"’svlﬂmaaﬂizmm TN
256 aw dmlngiduiwands Jouaz 60.5 Toag
lunduany 31-40 T Sauaz 33.6 Saounwausa
LL@iamuLLazag’imﬁumﬂﬁqﬂ fouaz 46.9 IzQU
mafnmanlng agluszauliygnas anaz 50.0
Wudhams Seuas 39.1 szoziianlumsrinanle
24an31990% aglugrannndn 10 U Sewaz 37.1

2. HANIANHILTTVINABIANIAINNTTLF
°uaaqﬂmm‘ﬁ'ﬂﬁﬂ'ﬁmﬂuaaﬁmﬂﬂmaaa"mﬁaaﬁ'u
lasnwsawagluszaduuin (Mean = 3.87) e
Rsodunsdunuieuidusssimeasdmy
Tuszduann Sosauaadode arulaseads
(Mean = 4.14) uaANUILAATAL (Mean = 4.08)
@UANNALEH (Mean = 4.05) AIUMITIRLAUY
4.03) suwmadusrunilsvasesdnig

(Mean
(Mean = 3.87) @1uAuLEy (Mean = 3.77)
F1UAMNTALEY (Mean = 3.68) d1UNIATIIN
3.63) uazduMIliIeda

n3UJUaN% (Mean
LAZMIRIINY (Mean = 3.61) @939 1
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N1335U3UTEINADIANS Mean S.D. wilana
1. ulaseainsg 4.14 0.60 N
2. UANUIURA T 4.08 0.63 N
3. AN UG 4.05 0.69 N
4. NUMITTHUTU 4.03 0.59 N
5. WM TIATIIIALAZANTRI NI 3.61 0.84 N
6. AIUAMNTALLE 3.68 0.68 N
7. uaIguNIUuann 3.63 0.67 tValy
8. drumstdndrunitivesosins 3.87 0.71 N
9. fuANULEDS 3.77 0.68 N
M135u3usIBINIAaIANsla I 3.87 0.51 NN

3.wantsanwiaugulunisvinaiues
qulﬂmﬂsﬁﬂﬁﬂ'@mm’[uaaﬁmﬂﬂmaamuﬁaaﬁu
lagnwauud yasinsdannuguagluszay
unand (Mean = 3.38) ilaRansaniduseda wuin
v Aa @ A A ' =
danfianuguluszauaniiga da msldguywy/
luan/enidu (Mean = 4.40) uazmifianuguniy
AT8UATY (Mean = 4.30) Taffianuguluszduan
fla anuauNuINAdaLNank (Mean = 3.84)
anwawlaluminssmanaglna g ianduanunas
AMAFENIY (Mean = 3.66) Marnnuadwiianugy
(Mean = 3.64) madamanuiam Watlesuilym
w33 (Mean = 3.57) mIlhanutretnfand
AUTALTNY (Mean = 3.50) MIAAAEANNLATEA

A ° A o A o
(LATUAIINNNTYINIIB/LTDIATOLAT/ITD9DU )

(Mean = 3.46) ANu3uadlua1 TN (Mean = 3.46) Las
anuiandaeanvludiauazningdn (Mean =345)
Taffienuguluszaiihuna fia myeanutisinie
nneulugami ey (Mean = 3.34) rmafinals
AUgUIMWIBIAUIAs (Mean = 3.24) MIUjuana
MUFMEILNaIRIA s (Mean = 3.17) MIadiuTia
Aduldauanuaanis (Mean= 3.03) LAy

A a A Aa & Y A & &
ldfuaTasauniuaanazas 1w wan 1o Ty
aln wiagniutiu (Mean = 2.75) daffianugy
luszauties fa Araavunudldsunsnualuud

A Py A ) ' & ' A
auiden WaSsusununeienmualuudasdian
(Mean = 2.45) uaznm3aanmadnmaluidazslans
1Juils231 (Mean = 2.26) a961319 2
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@139 2 AeRsuarE K sIUBINAIWYBIABULILFE UAN @Tﬁummqﬂumiﬁmm (n = 256)

anugulnnsien Mean S.D. BIEDE
1. mysanmaimeluidazalandidudszan 2.26 1.25 oy
2. ﬂwsvlaiguqm’éllumﬂ/anl,ﬁu 4.40 1.20 mﬂﬁq@
3. msldduasasdufifuaanagas wu man o3 1ol sln 2.75 1.25 1unans
ﬁaqﬁﬁyuﬁm
4. anudanalanugunwsasanias 3.24 0.91 1unans
5. MINANNFINUATAUAT 4.30 0.74 mﬂﬁq@
6. MIAANIZANULATLA (LAILAINNITNW 3.46 0.86 N
SosavouasiSasiug)
7. myainidafiduwlUauenuaanis 3.03 0.83 tunans
8. mydamsnuilym iedszauiymluia 3.57 0.72 N
9. AnuduasluaTw 3.46 0.94 N
10. snaauunuilasunmualundazidon Wan3sudsuiy 2.45 1.00 oy
eersnualuudazidon
1. MIANNTIBwAaLAARTELEN 3.50 0.89 N
12. mafiafRamuemauiialiialasy 3.17 0.81 thunans
13. anwiandaeansluiiauasnindau 3.45 0.71 N
14. anwsulalumauaamanuilng 9 Lﬁmamwmmdammj@mﬂ 3.66 0.77 AN
15. anudunusnasaLiauing 3.84 0.75 N
16. M13zanNNTIBIRIaINARlUTNTY o iTrym 3.34 0.88 dhunand
17. Marnuadsfianuge 3.64 0.77 N
anuglwnsriulagsia 3.38 042  daunae

4.Namiﬁﬂmqmmw%%maaqﬂmﬂi‘ﬁ'
ﬂﬁﬁ'ﬁmu’luaaﬁmﬂnmmdmﬁadﬁ'ﬂmmwsw
atjluszduunn (Mean = 3.71) WaRarsmnlu
Fd% WU dundussenmeaasdmsluszauann
BusaNaafy Aa duanuniilaluasdnig
(Mean = 3.95) AWNNIZDRIZINIU (Mean = 3.87)
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FUFIANFURHE (Mean = 3.84) Grugmwilvingn
fiaansy (Mean = 3.75) SIuanH oMLY
(Mean =3.72) eﬁ”mmamammuﬁqaﬁsswLLa:Lﬁ RG)
(Mean = 3.58) euaANNMINUN (Mean = 3.57) Laz
UM IR ANSMWYDINLUHIRU (Mean = 3.43)
FIeNIN 3
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§auashin (n = 256)

AMAINEY Alwn13111919% Mean S.D. wlawna
1.@Tﬂuwamammuﬁq?}ﬁﬁmmnﬂmwa 3.58 0.71 N
2 drugnnivnauiilase s 3.75 0.69 N
3. B IRAWNANS MW BIH U IR 3.43 0.83 tValy
4. 9UANUMIIRTN 3.57 0.76 N
5. BFIANTUNUD 3.84 0.64 N
6. AUANHIUZNITUINIT 3.72 0.72 N
7. WNIZBETTININB 3.87 0.63 N
8.sduanunilaluasdne 3.95 0.70 N
@;mnﬂw%%m‘lunﬂsﬁﬁaﬂufm 8328 3.71 0.57 NN

5. NANNIANHIANNTFUANUTILTHINILITENMNA
29ANITAAMNANANUTNIIVINTZAVUIUNAIN D
anwuglunisnauvesyaanInuuanulu
asrmnasassiuasiuluninsan atefhivadny
YNI&GA (r = 0.32, p-value < 0.001) UTILNMABIANT
danuduiusnuInzaugaiugmnIwiiaves

P a wa (3 0 v a
yaansndjoidanuluasdnidnasasdiuriasin

2t URERIANIEAA (r = 0.75, p-value < 0.001)

Lm:mmqmlumiﬁwmuﬁmmé’uﬁuﬁmamﬂ

sraulunaTUA MW AN UGN

luasdniUnasasdauriasiin adrelinasamnig

§0@ (r =0.41, p-value < 0.001) AIANT4 4

o a £ o o ' ° Aa
M1319 4 ﬂqﬁwﬂizﬁ'ﬂﬁﬁ%ﬁuwuﬁ’i:ﬂ?"lﬂﬂiiﬂqﬂqﬂaﬂﬂrﬂ']i mmqﬂumimmu LLBZQMﬂ']W?J"J@]“UaU

yaansnujianuluasdnUnasasaiuriosdiu (n = 256)
> = o
e e e e aduilszdnsd AU
AMNFNNBDILWINIA LT o« o ¢ p-value o o ¢
ARTNNWD (r) ANMNTNNWD
uIsEnmeainIInuanagalunIvinng
A (s ¢ L e 0.32 < 0.001* unans
vasyaanINdjudnuluasdnsUnasesdiurioaiin
UITMABIANIINLA N NTIAT8IYANINT
A 1awa ' v a *
njuaeulussaniUnasessruriosdin 0.75 < 0.001 bR
AnugulunIMuiug M WIiaresyaans
0.41 < 0.001* 1UNad

njuaeulussaniUnasessiuriosdin

* p-value < 0.05

101



ANIFIRIDIIUFVAN /AT UAINENRDULIADT

s3duazanilnana
mimmﬂaa@Tﬂwwmmﬁuﬁ"uaaqﬂmmﬁ
Ufiianulussdnnasasdiuriosiu lasnmes
agluszauann seandaInUUITHVEY Alempaya
(2016) ﬁﬂmmimmﬂaaﬁmsﬁmwa@iaqmmw
FansvinuveiaglulssFoudinadinnuag
Aufinmsdnwaisoudnewe 8 Sawuin usseme
aaﬁmsﬁmwnuag’lmz@?’ummfﬁuﬁ'u xOAAREINU
W38V Thanakorn (2017) ANBILITLINA
asAnIvealssSoumte "Ryawin” holguis
AW INERBY TN FINaMIANHILITIIMABIRNT
ag’lmzé’uﬁvﬁuﬁuI@ﬂﬁmmﬂamiﬁwmuﬁmamu
ausnanInvasRUfIRNw Mk fiGemunidym
Tumsrnwdesdlddoaues wamhnudalema
Iizuaanudaiu lasgeansasnumsans lwau
Meidsfufianusmulng dfianuluesdnis
AN 10 T uasiiamunWnIENITNNAz gL
fiuasaua’ vlWiAaenuduRuEna lwasinIne
wananfigaiinslinaneuunuuaznisaslned
passsunuynauluasdnig landalamaliuans
ANAARRaINILENT TeRanadoInLNuITeve
Rujphongchan (2017) @niladoguaniniianis
YN UITLINMABIAMT UaANUKNNUdBBIANNT
fissnadanginssumaiuaundniavasasdnig
oy NIluuiEn ealumm 9na Gawuin
fufinmmusadaiulafsnulymiiiedu
MIUAKLEY LAZANIATIVY TN UNANITNNWREN
Duszuy Snsusmisanufssuaziassuniousy
anuLEBIianafinduetaaane uasldlaludas
mmﬂaa@ﬁ'ﬂumiﬁwmwﬂaaqﬂmﬂnﬂuamaﬁ
awgzlumsrianuvesyasnnsnu fiaonu
p98nTUnATasRINTRI AN I@mmwsamlﬁqqﬂmm
ﬁmmqﬂmzﬁuﬂmﬂma ROAARDINLNIUIALIUD
Laoteng (2013) l@@nw1i3asdniwavasianssy
sfegaluasdng muuwInaNgY 8 Usemsnid
@iammqmlumiﬁwm UILRNTMWNNINIL U
anuaslalunisanaonesnsineuusinianon
wuh winnuuIEndanagulunwanegluszey

102

o

U7 5 atufl 2 wosmMeu-Famay 2566

Uruna1snasninIwianuaslanazateantay
law Kittisuksathit et al. (2013) na11 anwgulums
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= A '
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o = =1 s s a 1 a a
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