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ABSTRACT

Objective: The demand for mental health services for children and adolescents in Thailand has surged significantly.
Turnover of child and adolescent psychiatrists affects service capacity. Therefore, this research aims to identify

the factors that differ between the turnover and retention groups of psychiatrists.

Methods: This cross-sectional study collected data from the registered members of the Thai Psychiatric Association
for Children and Adolescents. Data were gathered using an online questionnaire from April to September 2025.
Statistical analyses employed the Chi-square test for categorical variables and the Student’s t-test or Mann-Whitney
U test for continuous variables. Finally, stepwise regression analysis was conducted to select and test statistically

significant variables influencing workplace relocation.

Results: Factors that showed significant differences between child and adolescent psychiatrists in Thailand
who changed versus did not change their workplace included province of the first workplace (OR = 0.08, 95%
Cl = 0.01 - 0.43, p-value < 0.01), emotional exhaustion (OR = 2.44, 95% CI| = 1.16 — 5.12, p-value = 0.01),
work-related stress affecting family (OR = 1.91, 95% CI = 1.10 - 3.33, p-value = 0.02), income (OR = 0.99, 95%
Cl=0.99-0.99, p-value = 0.03), and workplace relationships (OR = 0.48, 95% Cl = 0.24 — 0.94, p-value = 0.03).

Conclusion: The findings highlight key determinants associated with workplace transitions among child and
adolescent psychiatrists in Thailand. These insights provide valuable guidance for developing strategies to support

the healthcare of child and adolescent psychiatric services nationwide.
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culture factors) tneiidaagiinsnei 3
ANNMIANHRRENRLIN wnAnLndAnLaz ity
2.4 - v i 4 .
Buunngaunnamuasasiuue i aauanunnannd
FUNUNAINTADU TILANFNAINNANITIABIBIANL FENA
VW audgeuiEng inudinisvinenulusadauda (rural area)
= | o = Ao | =
Tuasednmniadasugnummausnnnin amndies naeniy
aein98elugag 1 Twsn (initial rural turnover spikes)'®'® il
Tusunaestlszmalngenaaymuléan Aaannnisilsumisnu

o '

InszqnFnagn18luNUNNNNUATFILAFY TIaanARDY

a
1

AuulauenseanissanisuananLundianuaziain’ uay
vl Aaudeanisenatsdunndluaniutnousuaes
NPUNNHNUIUAT UANAINUNIINTTANFAIVBIATUNUIIY
o o g yal o | ' LA = o
favnlidlanianismsmumisluddrandnlanfauiisuny
' v o 17-:1' @ a o = o o o 6 o
Aedandn’” nadianunndiiesnumanludamdnanani i
Anduladneaieniu wananil AnsgRdaaaanuigiui
ADUNNANIALATNNINYATBNAINANN9ENeanuls weilainy
Tun19Ane i Funnsneaneuidaneuntnil® fvu
o

21aiflesananidsasinaInguyszmnsdaulveiithinguunme

'
=

TIHANBUENIVIBLANFNAINNGNL TN IAAUNNELAN
wazdagulunisdneil adslafinan nasAnuiindunudn
NANTTNUANNINUNEILATUATBLASY (work-related stress
affecting family) \uaniladeNdenasensid aauan1unniem
T9AaAARDINLINUITETOUNTINTINUIIYARININ NN TUNNE
aly = 3 < o o B3
NHANHATEIAAINNNIN N TIRINANTENLALIATELIAT) Hua il
azpnAuladesuinay Tnaenizlunguiwenge®
ladeFeaANnta§1M199198RIANN1INY
(emotional exhaustion) tudniladunialunanndsuasiae
o oo . 4 e .
nisilasuanIunyvinanu IaadeiANmiasdnigensuni
NN ArAnasianIzAdeglunnuANana Hetliudde

TAnunnengnun1azmilesdnenInnigene 49.3%° uay
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A19199 1 TadafFauieusyndnanguiiaeladilfouanuinney uaznguildingllaauaniuaivinauainnisdnset

WULAUAFRLLS (univariate analysis)

. z uIUAUTLAL uuAuiliag
AMUIUNINRNA 4 A o P o o
Hase nausas (%"aﬂm) Lﬂaﬂuzimuwwmu Lﬂaﬂuz:mu‘wmmu D
: N = 75 (sneaz) (spe9a)
N =25 N = 50
laqadayailszans (demographic data factors)
WA el 12 (16) 5 (20) 7(14) 0.50
TN 63 (84) 20 (80) 43 (86)
191 () 26-35 30 (40) 5 (20) 25 (50) 0.03*
36 — 45 29 (38.67) 12 (48) 17 (34)
>45 16 (21.33) 8(32) 8 (16)
S TATTNean NIUNN 33 (44) 15 (60) 18 (36) <0.01*
RN ESPL T 42 (56) 10 (40) 32 (64)
NUN1TANE NINGLNINAR 19 (25.33) 9 (36) 10 (20) 0.09
NITNINAIBITUGY 35 (36.67) 7 (28) 28 (56)
NWINENAE 11 (14.67) 3(12) 8 (16)
Taidivu 10 (13.33) 6 (24) 4(8)
ANUNINANTA LANSTUUAD 36 (48) 12 (48) 24 (48) 1.00
Tan 39 (52) 13 (52) 26 (52)
ms qyms 50 (66.67) 16 (64) 34 (68) 0.73
laiflyms 25 (33.33) 9 (36) 16 (32)
{laqaansuen19N191U (work-related information)
FenRvienen NINGININAR 17 (22.67) 7(28) 10 (20) -
ﬂﬁ‘zﬂi‘%‘]ﬁ’lﬁ’]i‘ﬂi@ﬂ 33 (44) 3(12) 30 (60)
UManeNae 16 (21.33) 6 (24) 10 (20)
Lana 9(12) 9 (36) -
auautlludaiauen (tenure years) Mean =4.7 +5.7 Mean = 8.7 + 8.2 0.04*
AUIUARLNNELSN 1 AL 28 12 (48) 16 (32) 0.18
TSR NINNI1 1 AL 47 13 (52) 34 (68)
AUIUARUNNE 1l 14 7(28) 7 (14) 0.14
Ao Y 61 18 (72) 43 (86)
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A19199 1 Tladafauisusyudnanguiiaelanlasuaniuinieu uaznquildmelfauaniuivinguainnianazi

WULAUARRULLT (univariate analysis) (A1)

tlaqannaluunaa (personal factors)

msmAaagaas  Uszainsmiemdasn dszdansnlduias

ilaqs ANHULANANY AUy wWAgugouivinew  pvalue
(mean differentiation) (mean = SD) (mean = SD)
mmmﬂudqwﬁwmmﬁm (job commitment) 0.1+0.25 3.8+1.15 3.7+0.95 0.69
AugANUNA N (burnout) -0.08+0.33 28+155 2.88+1.24 0.81
Auanalaliany (job satisfaction) -0.7+0.27 3.2+0.29 3.9+0.13 0.01*
Hummﬁi'ﬂmum\i (identity and self-value) -0.5+0.29 3.52+1.42 4.02 +£1.02 0.08
mmmﬁﬂm’ﬁmqmmni (emotional exhaustion) 0.76 £0.25 3.92+0.12 3.16 £ 0.27 <0.01*

fla]eineganuANNLATEA lUNYINU (work related stress factors)

AALARARNIN TG HATLASELAS 1.08 £0.32 3.88 + 1.21 2.8+1.47 0.01*
ANLAREIARNASELASATIANATLI 2.04+0.25 416 £0.12 2.12+0.26 <0.01*
ALEeaee L Fannfivnaundn -0.14 +0.36 2.48 +0.31 2.62 +0.21 0.70
ﬂ?mmmuﬁmmmu -1.18 £0.21 2.38+0.83 3.56 + 0.96 <0.01*
auaualld (Awddnns) 2,64 +1.11 56 + 33.01 55.9 + 39.24 0.98
Bunnmanzaniumals 0.54 +0.28 3.18 £0.16 264022 0.06
3861 (un) -16,030.21 £ 5,016.60 53,025 + 3,580.53 69,055.21 £ 3,058.924  <0.01*

tataMnga U RIUESTNRIANS (organization culture factors)

AuElvELIRIRIANT -0.64 £ 0.21 3.04+0.98 3.69 +0.82 <0.01*
WLRUNLE AT ALY 0.02+0.27 3.44+1.19 3.42+1.03 0.95
nsl¥aanudaaaesuansunl -0.66 + 0.23 3.32+0.23 3.98+0.12 0.01*
mslsipmnadanmaedugunenl anudl -0.12+0.27 34+0.2 3.52+0.16 0.66
nsldipnudaamdasumineInyAna -0.32+0.25 2.84+0.21 3.16 £ 0.14 0.20
Anfinauthlumtinfinnsanu -0.74+0.24 2.96 £0.23 3.7+0.12 <0.01*
ANANTUsAe TR -0.62+0.24 3.24+0.23 3.86+0.12 0.01*
ANNNANNUSTLUINUUILNN -0.3+0.23 3+0.96 3.3+0.95 0.20
ANANAUS AT ALTY TN -0.42+0.25 28+1.12 3.22+0.95 0.09

* = p-value < 0.05
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AN5199 2 NANTANENIAINANTAATIZFNANSEILLL Stepwise Logistic Regression

dszinnaastlaas

o o

tladediayailszming (demographic data factors) 4aninNNeULIN (affiliation province)

tladenneluyppa (personal factors)
exhaustion)

fladenanfiuANLATen LN 19w (work

related stress factors)
3818 (income)

fladenNen U mNEsINedAN3 (organization
culture factors)

* = p-value < 0.05

[y

{laqs

ﬂ’)’mmﬂﬂﬂé”]m\m’limﬁ(emotional

ANNHLATEAANNIUAEINATLATELIATY

ANANAUEN ldaeew

(work-related stress affecting family)

o Odds Ratio  95% confident

NFINA . p-value
(OR) interval
0.08 0.01-0.43 <0.01*
2.44 1.16 -5.12 0.01*
1.91 1.10-3.33 0.02*
0.99 0.99-0.99 0.03*
0.48 0.24 -0.94 0.03*

(relationship in intra-department)

An5199 3 aguliladendsnanazlddaanisnlaauanuivingu

szianaasilaan Hled AN NADR

tladudiayatlsvang (demographic  AaMdATB4ANIUNYINGIULIN

data factors)

fladaneluyaaa (personal factors)  AMNWTaE&MINE1THD]

{JaqeANEULN1IN1NY (Work-related

information)

fJadeifgniuANLeTe A lunNNau

(work related stress factors) AsaLA, 3ele

fJadaneafusmuassNedAng

(organization culture factors)

YBIWMUINIININAR (FBO-F0) Tailsznausing ANRALNR
ANNIzIIRBUINI TNy luntsGeud Tsneaiiasin
pNRALNAN e suniLazngAnssu N ENAuludtfnuas
Foiu uarlsnaunidu nauiesas 67.9 A0 W.A. 2565 Uay
T gy A X

TuwsltudinauGes fadunssanuiiiugeauestasieliies
2998 RRNNELALLIRNZ R NESARLNNANLA ST atndls

@ IS =2 A A o o & '
AAN ANTNNITANE N U WA NANRUSTENINNNTEIU
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= A o
ANHLATE AR NN AN KA

ANNANAUEAe luagaw

WA, 199818, UNSANT, ADTUNINANTA, N19RYAT

Anudaunileresesdng, AnNmteadnIaINnNIingw,
pNanela i, yuNesones

AR, auautludeiansn, Hanunndisinuas
Fofuinuauluaniuneiung, Hanwnwnddlag)luaniu
WL

ANNHLATEAANNATALIASINAINATLNNY, ANHNLNENNE YR
318l HANNNTNTUNAN, VTN UIUNIZAN, ANU9U
ALl (AWAUAN), Usunanumunzaniusela

ANEAMEUTIBIRIANT, NTuLNLMLMUTIN AR ALY,

3 ] A v L v ] =~ ¥
nsliavNdaemaeAuasunl, N3 liAINTaLRD AU
gunsnd anui, nslipondasmaaduninensyaeg,
ANt lumininiseu, pouduiugsendemiae
U, ANNANTUSAUETALTTYT

LazAumitednieensualludansalil
AMNANANUSN18 w91 (relationship in intra-
department) ApaugrAyunsanisinduladneasiunes
anwnmneianuazdogululszmalne feganadesiunisdinm
FqulutlszmAnitn wazaefuau® Anuadnuiiaites
22UINNNNTENLLAZAMNANAUS LUeIANT TAeAINNANAUS

. X = @ % = .
nalunudageauilsuig mwLﬂumuu\‘ilmmmluﬂ@mm
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